LEGISLATIVE BRANCH .EMPLOYEE HANDBOOK DRUG FREE WORKPLACE
POLICY

USE OF PRESCRIBED MEDICATION

A. The use of drugs that are lawfully obtained and properly used is permitted, provided that such
use does not interfere with the employee’s ability to perform the essential functions of his or
her job safely and productively. Any employee taking prescribed medication that may impair his
or her ability to work safely and effectively must notify the Human Resources department prior
to heginning work. Such medication may include, but is not limited to, that which warns the user
not fo operate motor vehicles or heavy equipment while taking the drug or warns that the drug
may cause drowsiness.

B. Ifrequired io take prescripiion medication, it is the sole responsibility of the employee to ask his
or her physician, prior to reporting to work whether the prescribed medication may impair his
or her job performance. If the prescription is known to have side effects that may impair the
employee’s ability to work, a written statement from the employee’s physician stating that the
employee is capable of working safely and effectively must be presented to the supervisor prior
to the employee beginning work. LTBBOI will attempt to accommaodate any job limitations that
are noted by the physician, unless to do so would pose a hardship on the Tribal operations.

C. Law enforcement, transportation, and other positions that involve the handling of hazardous
materials or the use of heavy machinery or equipment shali adhere to a no-drug policy except
upon a written statement from the employee’s physician stating that the employee is capable of
working safely and effectively. LTBBO! will attempt to accommodate any job limitations that are
noted by the physician so long as doing so does not pose a hardship on Tribal operations.

D. Michigan and 6ther state laws permit certain medical providers to advise their patients on the
use of medical marijuana for certain medical conditions. The written advice of a physician
regarding the use of medical marijuana to treat medical conditions constitutes a prescription for
‘the purposes of this policy.

POST-ACCIDENT TESTING

A. Anemployee will be required to submit to a drug and alcohol test if the worker suffers from a
‘reportable injury as a result of an on-the-job accident or the employee’s job performance,
actions or conduct either contributed to an accident or cannot be completely discounted as a
contributing factor to an accident. Testing will also be required if the employee’s conduct
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resulted in or: contrlbuted to damage to tnbai property or injury to another mdw:dual even if
the emp!oyee was not mjured asa result of the incident. The employee mUSt prowde a sampie
of- hIS or her urme halr, or breath when seekmg medlca& treatment.

L . .B._'- The foIIoWin'g d'rogs are_'-pro:hi__bi_ﬁe'c'i_ and an' e'rnpiovee_’_s_'teSt results feg_ist_erin_g' at or above the
corresponding detection levels shall be considered to be under the influence:

1 : Amphetammesmltlal 1000 NG/MLconﬁrmat;on soo_.-N_G/ML_

e - Q:_ﬁi.a';e Metabo[ltesmltiaISGONG/MLconﬁrmatlonBOONG/ML

'_ P Cocame Metaboiiteslmtiai 300 NG/ML conﬁr;aa{iaa;_ .1.50 _N:G/__ML -
o 8 _._-'_.l;ﬁ'nezncyoii_din'ea:?ngtia__l 25 NG/MLconflrmatlonZS NG/ML |

g 5. _. o ';.\_na;.ij.uan'a Metabolltes lnltlal 50 NG/ML, confii‘mation: 15/ ML |

| 6. -_ '-f-'A.I'.'coho!: in_it:z_al'::-;oc._i BAC conflrmatlon ;64 BAC

. .' .: Maru.uana for medlcmai purposes may not be smoked at the place of employment/workplace or
-ln LTBBO! vehlcles Employees who are. under doctors care may possess marijuana within the Iegal .

) gwdellnes Employees WI|| not be allowed to sell or dlstrabute maruuana at the ptace of

o employment/workplace Employees who are under doctors care takmg maruuana are expected to
' -adhere 1o alt attendance and performance pohmes/reqmrements

: 'This_.ﬁPo:l_icy-was 'approvéd:ByQ-Tf_ibal Councllon -

e - o] _- o~ E?-«/a
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