Legislative Branch Employee Handbook Fair Emp!oymen't Leave
Policy

FAIR EMPLOYMENT STATUTE LEAVE POLICY (FEL}

A,

in accordance with Waganakising Odawak Statute #2008-011 Fair Employment, employees are
eligible for unpaid leave, known as Fair Employment Leave (FEL) for domestic violence, military
and medical as delineated in this policy. FEL may be requested by an employee on their first
day of work. :

Qualified leave pursuant to Section XI Domestic Leave and Military Leave, and Section Xl
Employment Leave For Victims of Violence is defined as:

1. care for an employee’s child after birth or placement for adoption or foster care,

2. care for an employee’s spouse, son or daughter, or parent who has a serious health
condition,

3. care for an employee’s serious health condition that makes the employee unable to

perform the occupational functions of their job,

-4, required military duty of oneself or a spouse or parent of a person called to military

service lasting longer than 30 days, and

5. for an employee who is a victim of domestic abuse, sexual assault, stalking, or other
domestic violence-related crimes.

Employees that qualify for FEL under the criteria listed above will he permitted to take unpaid
leave for the prescribed amount of time as defined below. Employees that are able to return to
work within their defined and approved leave period without restrictions, will be designated as
active and returned to the pasition or tike position that the employee held prior to their
approved leave,

Leave Eligibilitv Criteria:

A.

Employees employed for less than one (1) year are eligible for a maximum of 30 days of unpaid
leave for any qualified event.

Employees employed for more than one (1) year and have worked a minimum of 1250 hours
within a twelve (12) month roliing period® from the date of requested FEL will be eligible for a
maximum of twelve {12) weeks leave for any qualified event during a twelve {12) month rolling
period. FEL must not exceed twelve (12) weeks total within the rolling twelve (12) month period.

' 12 Manth Rolling Period is calculated from the date of the FEL reguest, backwards 12months, to identify the quaiifying hours worked to
include PTO, Personal Time, and Flex Time {when applicable).
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N SR Employees emploved for more than one (1) year. and have ‘worked a. minimum of 1250 hours

L _w;thln a twelve (12) month- ro!lmg perlod from the date of requested FEL, and need to care fora _

_ L covered mlhtary servu:e member wath a serious mjurv or |Ilness w:il be ellglbie for a maxlmum of
'-'_'_"twenty (26) weeks of FEL. - R

D.' : -~ Any: Empiovee who isa \ncttm of domestlc abuse sexual assault, stalkmg, or other domestic
- wolence—related crime i§ eliglble for 30 days of FEL.- Add|tional leave can. be requested if there
-, are other quahﬁed events as a result of the Situation. =

S UUEL: 'Employees that use approved FEL tlme Wl|| be requn’ed to use any accrued PTO, Personal Time,

S ~and if all other pald time is ‘exhausted, Flex Time can be used while they are on Ieave Time will
B _'_be assessed to their: payrotl dunng their absence bv their- manager A bank of 24 accrued PTO _
i ._hours can be Ieft avallable to the empioyee upon thelr return to actlve status.

“This Policy was approved by Tribal Council on:
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