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Pictured: Dave Massey, Tribal Facilities
Department, working out

Native Way Fitness Cent
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In January of 2004, the Tribal Health
Department successfully opened the
Native Way Fitness Center. This project all
started with an idea that Health Director,
Sharon Sierzputowski and Dr. Terry
Samuels shared. Their philosophy is cen-
tered on being proactive as opposed to
reactive. There are two main parts to this
philosophy; one is having an active |
lifestyle and the second is eating like our
ancestors. In a sense, it's a way of preven-
tative medicine. Sharon and "the Doc"
both have similar views when it comes to
disease prevention. The NWFC is the
result of these similar views.

A swipe card system has been imple-

C, and Dr. Terry Samuels for their efforts
in making this project a reality. It truly
shows their commitment to Tribal
Members and their families’ overall
health and well being. In the future, the
department would like to get a larger facil-
ity similar to the "Stongheart Center" at
the Grand Traverse Band of Ottawa and
Chippewa Indians. Special thanks and
recognition should be given to Michele
Keshick RN, Community Health Nurse,
Cathy Gibson, Administrative Assistant
Community Health and Regina Brubacker
RN Health Educator, Community Health
Department. Acknowledgement should
also be given to Steve Clausen,

Pictured: Dr. Terry Samuels
mented to access the gym a physical | | Government Facilities Director and Staff

release and an orientation on the equipment
with the Doc, Sharon or an other specified
trainer is required for membership. As with
any fitness or exercise program, it is impera-
tive that you consult your health care provider
before beginning any exercise program.
Currently, there are approximately 300
cardholders who utilize the facility. The gym is
open to all Tribal members and their families
as well as Tribal Government Employees. The
Health Department's belief is that if you
include all family members, more people will
participate. Since getting the whole family
involved is the idea, children are an impor-
tant focus with disease prevention as the
goal. Studies have shown that children who
watch two or more hours of T.V. a day have a
higher risk for Diabetes, heart disease, and
obesity. The Doc says, "If we don't get serious
about disease prevention now, in the future
our children and grandchildren will be facing
a severe health crisis." The Diabetes and
Cardiovascular disease rates among Natives
are six to seven the national average! It is
vital to provide opportunities to exercise tar-
geted at our young people. Because the facil-
ity is fairly new, the equipment list is quite
extensive. The gym offers use of 5 treadmills,

5 stationary bikes, 1 elliptical trainer, 1
Stairmaster, 3 multistation weight machines,
1 Smith machine, 2 bench press stations, 1
squat rack, 900 Ibs of Olympic weights, 400
Ibs of standard weights, 1800 Ibs of dumb-
bells, Ab machines, a chin up bar and a cou-
ple of exercise balls. Most of the equipment
in the converted light industrial/storage area
has been donated or is on loan to the Tribe.
The other furnishings were obtained when
Victories Hotel was renovated.

Along with the equipment available
there is also an annex to the gym (another
converted storage area), called Native Way
Too, that offers different community classes.
Currently offered, are a Martial Arts program,
Rez Robics, yoga, and traditional dance
classes. These classes have all had high
attendance, which has sparked the Health
Department to explore future classes in
Pilates, Wrestling, Power Lifting, Boxing,
Aerobic Kickboxing, A seminar on Jiujitsu with
Reggie from Rez Robics and a general over-
all conditioning class.

Many people are responsible for bring-
ing this opportunity to Tribal Members and
their families but recognition should be given
to Health Director Sharon Sierzputowski PA-

for helping with the upkeep of the facility.

If you are interested in utilizing the gym,
there are a few specific points you must
remember:

®  You must have a letter from your

health care provider

®*  You must be orientated to the

equiptment before a swipe card
will be issued to you

®* Hours of operation are from 5:00

a.m. until 12:00 a.m.; this allows
flexibility in scheduling your work
out

® The gym is solely maintained on

a voluntary basis so it is important
that you clean up after yourself...re-
rack your weights, put things away
when finished. Wipe down
machines when done with them

* The Native Way Too facility is also

available for use by Tribal members
on a key sign out basis and classes
are not currently scheduled in that
area.

If you have any questions regarding
the Native Way or Native Way Too please
call Health Department Administrative
Assistant, Gwen Gasco at (231)242-1611.

Tribal Council
Meeting Dates 2005

May 14 - Work Session
May 15 - Council Meeting
June 4 - Work Session
June 25 - Work Session
June 5 - Council Meeting
June 26 - Council Meeting
July 9 - Work Session
July 24 - Council Meeting
July 10 - Council Meeting
July 23 - Work Session
August 6 - Work Session
August 20 - Work Session
August 7 - Council Meeting
August 21 - Council Meeting

September - 10 - Work Session
September 24 - Work Session
September - 11 - Council Meeting
September 25 -  Council Meeting

October 8 - Work Session
October 9 - Council Meeting
October 22 - Work Session
October 23 - Council Meeting

ALL TRIBAL COUNCIL
MEETINGS AND WORK SES-
SIONS ARE HELD IN THE TRIB-
AL COURT ROOM LOCATED AT
7500 ODAWA CIRCLE, HARBOR
SPRINGS

TRIBAL COUNCIL MEMBERS
FRANK ETTAWAGESHIK
TRIBAL CHAIRMAN

BEATRICE LAW-
VICE CHAIRPERSON

DEXTER MCNAMARA
SECRETARY

ALICE YELLOWBANK
TREASURER

RITA SHANANAQUET
COUNCILOR

FRED HARRINGTON, JR.
COUNCILOR

REGINA BENTLEY
COUNCILOR

This newsletter is published by the LTBB
of Odawa Indians, 7500 Odawa Circle,
Harbor Springs, Michigan 49740. We
reserve the right to edit any material
submitted for space and content.

Tribal Government Offices are Closed
on May 30, 2005 in Observance of the
Memorial Day Holiday. Sorry for any
Inconvenience this may cause. Please
plan your Tribal Business accordingly.
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I just returned from the Pow Wow

at the University of Michigan in Ann
Arbor, The Dance for Mother Earth,
where | gave a brief welcoming
address on behalf of our Tribe. The
Pow Wow Committee wanted a Tribal
Leader to speak just after Grand
Entry. As usual, many of our Tribal
members were in attendance at this
annual event. It was a moving experi-
ence to see so many young people
working together to preserve our tradi-
tions, to show respect for the Elders
and to make a place and time for
Anishinaabeg to gather and celebrate
creation and the reawakening that
occurs each spring,

| spoke about how our future is in

good hands when we see examples
of leadership like this. Our future is in
these hands, it is in the voices of the

A Good Day in the Spring,
from the Desk of the Tribal Chairman

singers at the drums, it is in the feet of
the dancers and, most importantly, it
is in the hearts of all those who partic-
ipate.

When we give thanks to the

Creator as we greet each day, we take
another step into our future. We are
taught to think seven generations into
that future but this is not a specific
point in time. Rather it is a point that
is always moving ahead of us, much
like the lighted area ahead of our car's
headlights that moves ahead of us as
we drive along. What we can see
ahead is always changing and we

must remain adaptable in order to
survive.
We have a new Tribal

Constitution that will become effective
upon the swearing in of elected offi-
cials on September 11, 2005. This is

one of the many adaptations that our
people have made over the centuries.
The preserving of our heritage, the
continuing practice of our cultural tra-
ditions, the constant awareness of our
political surroundings and the efforts
that we make to adapt to them, all of
these things are what makes us a
great but humble people. I'm reas-
sured each spring, reassured each
day, reassured by all that | see, that
Waganakising Odawak will continue
to survive long into the future.

It truly is a good day. We work

each day to assure that tomorrow is a
good day as well.

Miigwetch,
Frank Ettawageshik

Satety At Home: Every Second Counts

By Norm Emery Safety Coordinator

Protect your family from

emergencies by developing a
home emergency response plan.
The following checklist may help
you in developing an emergency
plan for your family to follow in
any disaster. If your responses to
the majority of the questions
asked in the checklist are "yes,"
then you are well on your way to

developing a plan.

If your

answers are "no" to all or most of
these questions, then develop
and implement a home plan as
soon as possible.

Do you have a home
emergency plan and does it
cover all emergencies like
fire, weather, etc.? Does
your family practice it?
Does your plan include
smoke, gas and carbon
monoxide detectors?
Do you have a weather radio
and do all members of your
family know what the sound
of signal alarm means?
Can each member of your
family tell you two ways out
of your home? If your second
way out of a two-story home
is a window, do you need a
safety ladder? If you live in a
high-rise, does your family
know--and practice--two
ways out of the building?
(Remember that an elevator
is never a way out during a
fire.)

Can all members of your
family operate the locks,
windows and doors for
escape?

Does your family
understand to leave or seek
shelter when an alarm
sounds?

Does each member of your
family know where to go
after evacuating your home?
Does each member of your
family know who to call for
help and are the telephone
numbers posted?

In a weather-related
emergency, does your family
know where to seek shelter?
Escape planning and smoke
detectors are essential for
getting everyone out safely.
Are the batteries routinely
replaced?

Does your family
understand that once they
are outside, they should stay
outside?

Do you have a first-aid kit
and is it fully stocked?

Do you have a fire
extinguisher and is it serv-
iced?

Do you encourage family
members to take first-aid
and CPR classes?

If needed, do members of
your family know how to shut
off the water, gas and elec-
tricity to your home?

Does your plan cover who to
call in case of a utility prob-
lem?

Do you have tarps or
plywood to cover openings
created by a storm or fire?
Do you have flashlights,
radios, etc., and more impor-
tantly, batteries located in a
central area known to all
family members?

Do you have a written
inventory and photographs
of all valuable items in your
home? Do you have more
than one copy located out-
side of your home?

Remember, you cannot pre-

dict when you and your family will
be faced with an emergency.
However, you do know that every
second counts when it comes to
emergency response. So be pre-
pared for your first—-or next emer-
gency--and make every second
count for your family's safety.

Checklist to Prepare for

Home Evacuation

There is no way to prevent

natural disasters. But preparing
ahead for a possible disaster can
make a life-or-death difference. If
you have to evacuate your home,
post a note telling the date and
time, where you are going, and
with whom. Bring the following
items with you:

Money

Food

Water

Plates, glasses, flatware
Battery-powered radio or TV
Flashlight

First aid kit

Yoga Class Hours

11:00 am until 12:00 pm Mondays and Fridays.

Tuesdays and Thursdays from 4 p.m. to 5 p.m.

Call Regina at 231-242-1664 to register.

Medications and eyeglasses
List of valuables

Important documents
Change of clothes/sturdy
shoes

Sleeping bag or blankets
Keys

Pet supplies

Recommended  supplies
you should have in a first aid
kits in your home and your
car?

First aid manual

Emergency telephone numbers

List of allergies and
medications for each family
member

Antibiotic ointment
Acetaminophen, ibuprofen
and aspirin

Syrup of ipecac

Bandages and gauze of
assorted sizes and roller
gauze bandages

CPR barrier devices

Medical exam gloves

Elastic wraps

Adhesive tape

Antiseptic wipes

Cold packs for icing injuries
Thermometer, tweezers and
small scissors

Be sure to replace items

after you use them, and keep the
emergency kit out of reach of
young children. Keep a list of
emergency numbers near the
telephone for police, fire and
ambulance service 9-1-1, and
family physicians and pediatri-

cians. The regional poison con-

trol center is 800-764-7661.

Prevention is the single most

important aspect of first aid.
Being prepared is also impor-
tant. Take a first aid class and
learn CPR. Someday, you may be
the one to save a person's life.

Tribal members living in

Northern Michigan in need of a

smoke alarm or Elders in need of

a

Carbon Monoxide detector and

or a smoke alarm are encour-
aged to call Norm at 231-242-
1557 for further information on
having a unit installed in their
home.

You can now
advertise in the
Odawa Trails. If you
are interested and
would like a rate
table, please
contact LTBB
Communications
Department at:

(231)242-1427.

Do you want to:
Gain experience?

Make a little money?
Are you a tribal member?
Temporary positions available!

Work as little as one day or
as long as .
Contact the Little Traverse

Bay Band of Odawa| [Departmentat 7500 Odawa
gl ans Humacllla Resources| |circle, Harbor Springs, MI 49740.
epartment today! By telephone at (231) 242-1555.

Call Today!
(231) 242-1555

May 2005

Tem po ra ry LTBB Government

H el Employment

p Opportunities
Wanted
. . Police Recruit
Work in an office setting? (Tribal Member)
Work in the tribal community?

Inland Fishery Biologist

For a complete job description or
to apply for any of the aforemen-
tioned positions, please contact
the LTBB Human Resources

a_ month!!!

By fax at (231) 242-1565. Also
complete job descriptions are
available at the Tribal Website:
[tbbodawa-nsn.gov

10» Annual Walk for Sobriety

The 10t% Annual
Sobriety will be held on Saturday, June 11, 2005,
at 8:00 AM, at the Sixth Street Bridge Park,
Grand Rapids, Michigan. Following a brief
ceremony with local speakers, participants will
start the 2.5-mile walk along Monroe Ave., and
proceed down to the Three Fires Pow-Wow
Grounds at Riverside Park.
awarded to the walkers.
Native American Community Services for more
detailed information at (616) 458-4078 ext. 105.

Native American Walk for

Prizes will be
Contact Liz IsHak at

IFebruary 1 Secretarial Election Day

IBecause the Constitution passed, it goes to the Secretary of
Ithe Interior for final approval. The Secretary has 45 days to
:approve the Constitution and certify election results.

:March 26
1

1
1April 25

1
IMay 10
1
1
:May 10

1
May 12

1
1
1
IMay 21
1

IMay 25
1

1

1June 24
:July 5

1

1

1July 8

:July 23
:August 8

August 18

jAugust 22

IElected officials will be sworn in and take office at the next reg-
lularly scheduled Tribal Council Meeting.

Election Schedule

Last day for Election Board to mail the Call to
Election and Nomination Petition

Nomination Petitions due back to Election
Board by 5:00 p.m.

Last day to have an approved membership on
file for the General Election

Last day to withdraw in writing from the election
Last day for the Election Board to mail
candidate information to the voting
membership

Meet the Candidates Forum

Last day for the Election Board to mail ballots
for Primary

PRIMARY ELECTION DAY

Last day to submit in writing a challenge to the
Primary Election

Last day for the Election Board to mail ballots
for the General Election

Meet the Candidates Forum
GENERAL ELECTION DAY

Last day to submit in writing a challenge to the
General Election

Election Board certifies and posts results of
General Election
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(Sucker Moon - April)
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Gaachiinhi
(Sthe is little.)

(S/he is short.)
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rm Gnoozi

Rambe Anishinaabemdaa!

Let's Speak Our Anishinaabe Language!

Bekaanad, Gye Nisaap

(~different, not the same) Opposites—part 1

[ X

Tkoozi

Mdidaa T
S/he is big. TIEH-(TITAIT :
( 2.) chinins (bighall man) (She is tall.)
niniinhs (small/short man)

-7 I

w v ‘ ne

Mnookmi
(Spring)

Gnoowaabiigizi
(S/he is long.)
Tkwaabiigizi

(S/he is short.)
giigoonh (fish)

chigiigoonh (big fish)
giigoonhs (small fish)

Tkwaabiigat
(It is short.)

140\ !
- E E FOR I
GALE
Gnoowaa Tkoowaa
o (It is small.) (Itis tall.) (It is short.) Gnoowaabiigat
M_mbz_aa (Itis long.)
(Itis big.) wiigwam (house) jiilmaan (canoe)
pabwin (chair) chiwiigwam (big house) chijiimaan (big canoe)
chipabwin (big chair) wiigwamenhs (small house) jiimaanenhs (small canoe)
pabwaanhs (small chair)
Sespia Vowel Sounds like
@ (S/he is thin.) a bus
(h  Community Language Classes Wiina  Feieg aa___ | father
Wednesdays 5:30-7:00 pm (S/he is fat.) oUW, < bed
North Central Community College i sit
Main Building, Room 123 ANIMATE 1; fl‘:;e
For information call (231)347-3789 gaazhag (cat)
Everyone Welcome chigaazhag (big cat) Eﬁ bnokl -
L 4 gaazhagenhs (small cat/kitten) LidBaL o

1:30 p.m. Doors Open

5:00 p.m. Dinner

Eer e
¥ fluent SP°

Peg

el
eg'm“er tO
aker

Join Us For An Afbern

Anishinaahe

OB]ECT BINGO (nouns)
Saturday, May 28, 2005
LTBB Government Complex
1500 Odawa Circle, Harbor Springs

2:00 p.m. Bingo Begins - Early Bird Special

Gg

oon OF Good Gimes

N’bakanaage

Sponsored by the Littie Traverse Bay Bands of Odawa Indians Anishinaabemdaa Language Program and
the Community Health Program. For more information, call (231)242-1454 o 1-388-309-5822.

News From the Substance Abuse Department

Linda Woods, MSW
Substance Abuse Department
Director

Aanii,

The LTBB Substance Abuse
Department and Mental Health
Program completed a communi-
ty needs survey from December
2004 to March of 2005. During
this time a total of 3,156 surveys

were sent out. As of March 4N a
total of 546 surveys were
returned, which means that 17.3
percent of the total surveys sent
out were returned. This allowed
for an appropriate sampling of
the community’s input. The
Department would like to tell the
membership CHI-MIIGWETCH for
taking the time to return the sur-
veys. Many of the surveys had
very useful ideas and thoughts
as well as many heartfelt com-
ments about services received.
The Department felt an anony-
mous solicitation of information
by mass mailing to the adult
membership would be an appro-
priate means of gathering data.
Mailed surveys are proven to be
low in cost and consume less
time than other ways of gather-
ing data on a large group of peo-
ple.

You may be thinking “Why
do you need to gather data
about the membership?” The
department posed several ques-
tions within the survey. One area
asked clients if they were satis-
fied with the services they had
received and allowed for further
comment on the subject. The
other part of the survey asked
the membership for their
thoughts on the department as
well as what knowledge people
have of the programs and servic-
es offered. The survey also
asked for input from all adult

tribal members what services
they may like to see improved or
added.

At this time we have approx-
imately 3,986 members within
the tribe. According to the
Surgeon General, Indian Health
services, tribal clinics and hospi-
tals frequently only serve 20% of
eligible  American Indians
because many tribal members
live away from trust lands (U.S
Department of Health and
Human services, 2003).
Approximately 26% (1400) of
our total membership lives with-
in the tri-county area of Emmet,
Charlevoix, and Cheboygan
counties; this puts our
Departments potential utiliza-
tion above the national average.
In 2004, the LTBB Substance
Abuse Department and Mental
Health Program served a total of
157 tribal members for sub-
stance abuse and/or mental
health issues, which constitutes
11% of the eligible membership
in the tri-county area.

We would like to share a
small sampling of some of the
thoughts and ideas that came
from the surveys: 1) Post servic-
es in the Odawa Trails monthly to
insure tribal members are aware
of services offered, 2) Place
information about services in
various human service agencies
and courts both tribal and state,
3)Consider evening office hours,
4) Put on more free community
conferences, 5) Initiate efforts to
develop a prevention program
for youth and families, and 6)
Continue to integrate a cultural
component into the SA and MH
programs.

In conclusion the majority of
the surveys had very helpful and
useful input. All input and opin-
ions within the returned surveys

is greatly appreciated by the
staff involved in the SA and MH
programs and will be used in a
respectful nature.

For each client this depart-
ment serves an entire family is
affected and in turn the whole
community is served. It appears
through the survey results that
the department is upholding the
values stated in the department
mission statement. “It is the pri-
mary goal of this department to
provide quality substance abuse
and mental health treatment
that will integrate and reinforce
the traditional/cultural/spiritual
values / norms of the
Waganakising Odawa to mem-
bers and clientele, and their
families, who are experiencing
life challenges resulting from the
abuse of substances, addic-
tions, mental health issues,
and/or historical trauma. The
team of qualified professionals
will call upon existing resources
of tribal elders, healers, tradi-
tional medicine, and spiritual
leaders, as well as other trained
professionals and programs.”

Guiding Good Choices

In addition to the above sur-
vey results, we completed a
three-day training of Guiding
Good Choices parenting curricu-
lum and we have seven (7) certi-
fied facilitators for this curricu-
lum. We would like to advertise
that we would like to offer par-
enting classes particularly for
the parents of children ages 8-
14 years of age, although all par-
ents would be welcome to begin
in May. There will be 5 sessions
each 2 hours with healthy
snacks provided. We tentatively
would like to schedule Tuesday

May oth as a target date. We

will send out flyers to announce
the specific date and times. We
are looking at 5:30 PM to 7:30
PM and begin the first session
with a light meal and the final
session with a light meal. This
parenting curriculum is a sub-
stance abuse prevention model
which teaches parents how to
address substance abuse with
their children and to help to pre-
pare them for the years ahead
with specific skills to refuse alco-
hol and drugs, how to build and
strengthen the family bonds,
how to address anger and devel-
op anger expression in a way
that is non-threatening. Please
feel to free to contact Linda
Woods to find out more about
this curriculum and | will be
happy to explain more about this
curriculum. My telephone num-
ber is: 242-1646.

CARF

More exciting news - we
were just notified from the
accreditation organization, CARF
that we have been awarded a
three-year accreditation for com-
plying with the standards CARF
has set for Behavioral Health. In
addition, CARF awarded our
department Exemplary
Conformance to the Standards
in the areas of:

The organization conducts
an extensive market analysis of
the Odawa tribe to determine the
survey participants’ knowledge
of the services provided, needs
of the persons served, and
accessibility to the services pro-
vided.

The organization has done a
stellar job of incorporating tradi-
tional values and healing tech-
niques into its various treatment
regimen.

The organization’s utiliza-
tion of a cultural advisor has
helped break down the attitudi-
nal barriers to seeking treatment
from persons within the tribe
and within the community.

What this all means is that
we are providing a service here
within this department that is
recognized from outside the
department and from the
response we received from the
results of surveys, from the com-
munity as well. Certainly we
have to make improvements but
we are able, willing and confi-
dent that we will accomplish the
goals we have set out for this
year.

Services offered are;

Substance abuse outpatient
assessments, counseling and
referrals for adults and adoles-
cents. Substance Abuse
Counselors/Addictions/Recovery
Counselors: Susan Yates, CCS,
CACIll 242-1644 Dawn Gallardo,
MA, CACII 242-1648

Mental health outpatient
assessments, therapy and refer-
rals for children, adolescents,
and adults. Mental Health
Therapists: Veronica Jung, MSW
242-1647 David Kagabitang,
MSW, CACI 242-1643

Cultural Advisor: Anthony
Davis, Sr. 242-1645

For an appointment call
Jennifer Wilson 242-1642
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Annual Anishinaabemowin Family Language & Culture Camp
Friday, Saturday & Sunday—July 28, 29 & 31st
Sponsored by the Little River Band of Ottawa Indians
Manistee, Michigan (Campground across from Little River Casino & Resort)
No Cost for Registration, No Cost for Camping, All Meals Provided at No Cost
Workshops, Games, Talent Show, Jiingtamok (powwow) for All Ages
For more information call Kenny Pheasant,
1-888-723-8288 or (231)723-8020

ANISHINAABEMOWIN YOUTH TRIP
LTBB Language Program is taking youth, ages 8-17,
to the Language Camp. Space is limited!
For an application or more information, please call the Language Program
at 1-888-309-5822 ext. 1454, or (231)242-1454, or (231)242-1450.

Tribe Studies Culture to Teach About Land Use

By Winnay Wemigwase, Archives &
Records Director

The Tribe received a grant from
the Indian Land Tenure Foundation
in 2004 that will compile informa-
tion about how the tribe has used
its culture to manage tribal land in
the past. The purpose of the project
is to use that information to inform
tribal members and the tribal gov-
ernment about how they can possi-
bly learn from our ancestors to
make decisions about how to uti-
lize our land today. The Archives &
Records and Cultural Preservation
Department is managing this proj-
ect which began in October of
2004 and will end in September of
2005.

The information used in the
project is being gathered from two
different sources. One method
involves interviewing tribal elders
who were raised in rural areas of
the reservation upon their own
land. They will be asked questions
about how they lived in relationship
to the land. The other source of
information will be obtained by
looking at the writings and old doc-
uments about our tribal culture and
history. Many of these sources are
more than 250 years old and were
obtained from tribal members at
the time they were written.

Once this information is gath-
ered and studied, it will be present-
ed to the tribal community at vari-

hy

i
e

Photo Courtesy; of Archives & Records Department
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Pictured are the Students from Harbor Springs High School who are associated
with the Project: From Bottom Left: Justin Gavin, Jesse Oldman, Ashlee Gasco,

and Alison Stav.

ous events such as the Community
Meeting, Elder’'s luncheons, Tribal
Council sessions, etc. The dates
and times for these presentations
will be posted in Odawa Trails
beginning in May. The presenta-
tions will run through August of this
year utilizing slides, maps, and pic-
tures.

One of the most important
aspects of the project is the
involvement of several tribal youth
who will be interviewing tribal eld-
ers and writing about what they
learned from them. Their written
summaries will be submitted to
Odawa Trails starting in June, 2005
as another way to reach our com-

Attention Black Ash Basket Makers and Ash Users!

Exotic Pest threatens to decimate white, green and black varieties of Ash Trees.

By Doug Craven, Natural
Resources Director

The Emerald Ash Borer
(EAB) has made its way to the
Little Traverse Bay Bands of
Odawa Indians Reservation. The
invasive menace's presence was
confirmed in
September  of
2004 when six
emerald ash
borer  larvae g
were collected
from established
trees that were
planted two to
three years prior at a develop-
ment in Petoskey, MI. The
insects were apparently brought
to the area on infested nursery
stock used for the landscaping
of a new development. Eleven of
twelve ash trees in the complex's
plantings exhibited serious dam-
age. Until relatively recently, the
EAB was believed to have been
limited in range to the south-
eastern counties of the state.
However, there now have been
several document cases of EAB
throughout the Lower Peninsula.
The appearance and spread of
these new outlier infestations
have been directly linked to
human actions such as the
movement of fire wood or nurs-
ery stock out of established
quarantine areas.

The EAB is an exotic pest
from Asia and is found primarily
in China, Korea, Japan,
Mongolia, Taiwan and Eastern
Russia, and is not native to
Michigan, or anywhere else in
North America. It was first dis-
covered in Southeast Michigan
in summer of 2002.

The EAB kills ash by feeding
beneath the bark in cambial tis-
sues, the tree's water and nutri-
ent conducting vessels and is so
destructive that trees may die
within 2-3 years of becoming
infested. At this time, all species
and varieties of ash seem to be

7 susceptible but differ-
ences in rates of
decline may become
know (mountain ash
(Sorbus sp.) is not
susceptible). Trees
often advance in
decline, beyond sal-
vage, in just a few months after
initial infestations by the insect.
If not contained, the potential
epidemic resulting from the EAB
could rival Dutch Elm Disease,
as the insect may advance
across North America. Individual
homeowners will pay $1000's
each year to try to maintain their
ashes or to have trees removed.
It is unknown what the environ-
mental impact will be but any-
time a dominant species is lost,
we should be very concerned
about the stability of our ecosys-
tem

What to Iookfor:

Initial symptoms of EAB
infestations include yellowing

and thinning foliage on branches
of Ash trees. Dieback of branch-
es proceeds until the tree dies. It
has been observed that one-
third to one half of the branches
may die in one year. Most of the
canopy will be dead in two years.
Affected trees may also have ver-
tical splits in the bark 2-4 inches
long. On some trees with moder-
ate EAB infestations, epicormic
shoots (suckers) may emerge
from the trunk or larger branch-
es as an apparent recovery
mechanism. In some instances
woodpeckers (especially downy
and hairy) become active on
trees and search for larvae of
the EAB. Woodpecker activity on
ash trees may be the first signs
of EAB infestations, particularly
if noted in the winter months.
Use these early signs, particular-
ly woodpecker activity, to raise
suspicions about the presence
of the EAB in an area or neigh-
borhood. Early detection is an
absolute necessity if trees are to
be saved and if the exotic pest is
to be eradicated. Absolute con-
firmation of the EAB depends on
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at least one of the following: D-
shaped emergence holes of
1/16 inch in diameter, serpen-
tine tunneling or the presence of
the adult or characteristic larvae
in infested trees. The adult bee-
tle is a dark metallic green color,
% inch in length and 1/16 inch
wide.

What you can do:

The EAB has been
found in several counties
throughout the Lower Peninsula
with highest infestations still pre-
dominately occurring in the
southeast part of Michigan. As a
result the Michigan Department
of Agriculture has established
emerald ash borer quarantine
areas. All of the following
counties are quarantined:
Macomb,Oakland,
Livingston,Washtenaw,
Wayne, Monroe Branch,
Calhoun, Clinton, Eaton, Gratiot,
Hillsdale, and Saginaw.
Additionally, several "outlier"
areas found in various counties
outside of the southeastern
county core area have also been
quarantined including the area
associated with the Petoskey
EAB discovery. The "outlier"
infestations are believed to be
the result of artificial spread of
the insect (movement of infested
ash material). Under this quaran-
tine ash trees, branches, logs
(including black ash logs intend-
ed to be used for basket mak-
ing), and firewood may NOT be
lawfully moved outside of the
quarantine area (including the
designated outlier areas) unless
movement is approved by the
Michigan Department of
Agriculture  (MDA).  Similar
restrictions apply to ash lumber
and ash wood chips larger than

munity. The youth will also make
presentations to the tribal public at
various events about their experi-
ences with the project.

Lastly, two booklets will also be
created through the project geared
for both adults and children. These
booklets will contain maps and pic-
tures that show the history and cul-
ture of Odawa land use.

Please help us with our efforts
in passing on the story of our land
use history. Be on the lookout for
upcoming articles in Odawa Trails,
dates and locations of our presen-
tations, or pick up one of the book-
lets for you or your children later
this year! Miigwetch.

one inch in diameter (wood chips
less than 1" are exempt).

The LTBB Natural Resource
Department is asking that you
comply with this quarantine.
Signs of infestation may not be
immediately apparent. Firewood
and black ash logs may appear
healthy and not visibly infested,
however, they may still carry the
EAB larvae in its dormant stage.
In addition to being unlawful it is
irresponsible, so please do not
help further the spread of this
aggressive pest by moving fire-
wood, black ash logs and/or ash
products from the quarantine
areas.

Finally, if you are in the quar-
antine area and are unsure of
tree's species or the type of fire-
wood you have, please feel free
to contact the MDA at 1866-
325-0023. Further addition is
available on the web at
www.michigan.gov/mda

Additionally, if you encounter
evidence or signs on an infesta-
tion within the 1836Ceded
Territory or the LTBB Reservation
please call LTBB's Natural
Resource Department or
Environmental Service

Department at (231) 242-1670
and (231) 242-1574 respec-
tively.
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Elder’s Beware

By Warren Petoskey, Elder’'s Program
Coordinator

Aanii LTBB Elders,

We received a call from one
of our Elders concerning some
repair work performed at his
home. A man, who claimed to be
a contractor, was hired to alter a
bathroom removing a tub and
replacing it with a tiled shower.
The man charged the couple
eight hundred dollars up front to
initiate the work and added
another eight hundred before it
was finished. Essentially, the
Elder couple was scammed out
of $1600.00. The tile is broken
and unsealed. The work was
never completed and the water
is running through the tile into
the foundation of the home.
Repeated calls to the “contrac-
tor” have been unanswered.
Upon further investigation, the
contractor is not licensed or
insured and is in the process of
filing bankruptcy.

| would like to offer some
suggestions to help ensure that

this does not happen to any
more of our Elders. If you are
planning to do some renovations
to your home and you are going
to employ a contractor, you have
a right to see his license. You
also should contact the Attorney
General’'s Consumer Division to
make sure the license is valid. It
is a good idea to get more than
one estimate. Ask for references
and those references should be
other businesses, such as a
hardware store, Home Depot, or
Lowe’s. If the contractor is well-
known, these businesses will
know who they are and have an
idea what kind of work they do.

In this case, the “contractor”
was referred to the Elder by a
friend.

If you are considering some
home repairs and would like
some advice, please call the
LTBB Housing Director, Deleta
Smith, at 1-231-242-1542.

Miigwech!

2005
Annual
Community Meeting

Please join the
Little Traverse Bay Bands of Odawa Indians
Tribal Council and
Governement Operations
at the 2005 Annual Community Meeting
to be held Saturday,
May 7, 2005

Location: Harbor Springs, Middle School
800 State Road
Harbor Springs, Michigan

h&ru 2

For more information call: (231) 242-1406

Lunch will be served and door prizes will be awarded!

Departmental and programs will provide a resource fair;
Tribal Council, Legal, Casino, and
: Commissions/Committees/ Boards will offer presentations.

If you think gou have what it takes...

Reigning Miss Odawa Alicia Shomin-
Shenoskey

. We arg looking for Odawa hwezehns
L o Belween the ages of 5-17

¢ hnowledgeablg in all aspects of
their Odawa fleritage

¢ Tave a positive attitude

¢ Pance and participate in Pow
Wows

k¢ Be arole model for all Native
HAmeriean Youth

e Be ablg to regpresent the Odawa
People

Princess Contest Requirements:

e 300 Word Essay
e Public Speaking

For more information
please contact:
Regina Gasco

(231) 2421574 o1 phid=>
(231) 487-1689 ‘TR

By Dale Lamereaux, Victories Casino

Meet Juanita Rogers of the
Executive Department at Victories
Casino. Juanita is an LTBB mem-
ber and has been selected as the
new Operations Director who is
second in command. The first
General Manager, Jim Rider hired
her and gave her five days to report
for work . She has been a Shift
Manager since August 9th, 1999.
We can be sure she knew where
she wanted to be - home with her
people getting it together! She said
that she was working at the
Soaring Eagle as a slot supervisor for
three years and when this opportunity
presented itself, she was very excited
and did not need to "think" about it.

She has been married to her
husband, CJ, for 14 years and they
have two sons named Brandon
and Eric. They are the proud grand-
parents of "many" grandkids. She
has two "wonderful" daughters-in-
law (Sherri and Crystal) that she
thinks the world of, and they make
her sons very happy and that is awe-
some to her and CJ. She is originally
from the Pinconning area around
Saginaw Bay. She has two sisters
named Kira Jensen, who works for
the LTBB as the Water Quality
Specialist, and Lisa Jensen who
lives in South Carolina.

When Victories first opened
she says it was chaos, so many
loose ends like policies and proce-
dures for internal issues, little to no
office space, staffing as best they
could. Everyone pitched in and
made the place rock right from the
start. The grand opening was a
particular highlight for her despite
the brief closing. She and her fam-
ily managed to get by during the ini-
tial "bump in the Victories road".
She knew where her destiny was.
She is here for the long run and has
every intention of doing her job to
the best of her abilities and to con-
tinue to make Victories the best
place in Northern Michigan to
work.

Juanita and CJ have a hobby of
kayaking all over the place for the last
10 years or so. They both own an
oceangoing kayak that is 17 feet

Meet Juanita Rogers of the Executive Department

Photo Courtesy of Amanda Keller, Victories Casino
Pictured: Juanita Rogers Operations Director at Victories Casino

long. They intend to get a couple
of river kayaks that are shorter and
maneuver better in the rivers and
streams. Her most memorable
kayaking experience was when
their kayak flipped over with her
granddaughter in it! She righted
the boat immediately and her
granddaughter said she was never
worried because her Grandma was
with her.

She and CJ want to go to
Hawaii! CJ wants to go stand on the
edge of a volcano and look in and
also go snorkeling; Juanita wants to
go to a real Hawaiian Luau and see
the fire twirlers. The volcano sight
seeing is not her #1 priority once
she gets there. We hear you!
Three vyears ago she took her
granddaughter to the Magic
Kingdom in Florida for 5 days and 4
nights where they stayed at the
Coronado Springs Resort.  She
says it was the most beautiful place
she has ever seen and the most
fun she has ever had. They went
on this one ride called the "Tower of
Terror" where you get in an elevator
and they drop you 13 stories and
stop the elevator 3 times in the
process. Then when they open the
doors you are way above the
ground and can see all of the
Magic Kingdom, although you are

scared stifff Her granddaughter
was really scared and they got a
picture of her just scared silly. A
keeper for sure! Now she has to
take the rest of the grandkids there
also and she can't wait! When she
retires, she is going to work at
Disney because it is the happiest
place on earth!

Overall, Juanita takes the suc-
cess and future of Victories very
seriously. She encourages every-
one to take advantage of any edu-
cational opportunities available.
She is very supportive of the Career
Development Program and looks
forward to mentoring a Tribal
Member for the future. She is very
excited about Victories 2 and
knows that there is room for every-
one who wants to stay at Victories
for the long haul, that it will be
extremely worthwhile for them to
continue to contribute to the
Mission. She wants to leave her
"handprint" on Victories and know
that she has been a integral part of
the Tribe’s seven generation plan that
our kids will inherit, both tribal and non
tribal in this community. She looks
forward to meeting as many as she
can and invites everyone to stop
her in her tracks and introduce
yourself. If you don't already know
her, she would be honored to get to
know you.
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Meet Melissa Wiatrolik
ministrative Assistant to the

Tribal Administrator

Melissa Wiatrolik, Administrative Assistant

home, | was hired
as the  Tribal
Receptionist and
recently moved to
my new position. |
will be graduating
from Bay Mills
Community College
with my certificate
of Proficiency in
Waganakising
Odawa Business
and Technology
Training Program. In

Aanii,

My name is Melissa Wiatrolik,
and | am the new Administrative
Assistant to the Tribal
Administrator. My parents are
Deborah Martin (Wiatrolik) and
Steve Wiatrolik. My Grandparents
were the late Lorraine (Doodles)
Feathers and Bill Smith.

My children and | just recently
relocated back home approximate-
ly a year and half ago. My daugh-
ters name is Alicia Hooper-
Wiatrolik and my son is Jordan
Hooper-Wiatrolik. Upon returning

the summer, | plan to enroll in
North Central Michigan College to
obtain my Associates Degree,
working towards my Bachelors. |
hope to have a bright future work-
ing for the LTBB Tribal Government.

| enjoy spending time with my
family and being outdoors. If you
need to schedule an appointment
with the Tribal Administrator,
please call me at: 231-242-1420. |
look forward to meeting Tribal
members and reacquainting
myself with those of you | already
know.

ATAY c.

eet Tammy Gasco
ribal Receptionist

s || i
Tammy Gasco, Receptionist

Aanii, my name is Tammy
Gasco. I'm the new Tribal
Government Receptionist. My
parents are Mary L. Gasco and
the late Vernon Gasco. In my
past I've worked at all different
sorts of places