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What’s Inside

Th is newsletter is published by the LTBB of Odawa Indians, 7500 Odawa Circle, Harbor Springs, Michigan 49740. 
We reserve the right to edit any material submitted for space and content.

L T B B  T R I B A L  C I T I Z E N S  E N R O L L E D  A S  O F  1 0 - 2 1 - 2 0 1 9  =  4 , 5 5 8

Submitted by LTBB Survivor 
Outreach Services

On September 10, 2019, the 
Little Traverse Bay Bands of Odawa 
Indians Survivor Outreach Services 
(LTBB SOS), with support from 
grant funds, was able to host a con-
ference to highlight the issues and 
bring awareness to human traffi  ck-
ing to local community members 
and professionals. 

More than 190 community 
members and professionals from 
Grand Traverse, Wexford, Emmet, 
Charlevoix, Cheboygan, Otsego, Pr-
esque Isle, Midland, Alpena, Chip-
pewa and Antrim counties attended 
the conference held in Ovation Hall 
inside Odawa Casino Resort in Peto-

skey, MI.  
With assistance from McLaren 

Northern Michigan Hospital in Pe-
toskey, MI, the conference was able 
to provide 7.5 CE Hours for approxi-
mately 70 nurses. 

Speakers included Sam Abdo 
from Total Security LLC in Grand 
Ledge, MI, Alecia Heth and Kendall 
Cadwell from Pathfi nders Center in 
South Dakota, Leslie King from Sa-
cred Beginnings in Grand Rapids, 
MI, Jennifer Janetsky from Genesee 
County, MI, and Danielle Bastien 
from Henry Ford Health System 

(Detroit, MI). 
Impactful and informative dis-

cussions took place regarding human 
traffi  cking across the state of Michi-
gan, in our local area, and specifi cal-
ly, occurring in Indian country. 

Compiled evaluations showed a 
4.77 rating out of 5, which accounts 
for approximately a 95% satisfaction 
rate for the fi rst human traffi  ck-
ing conference that LTBB Survivor 
Outreach Services has completed. 
LTBB SOS will continue to provide 
outreach and awareness regarding 
human traffi  cking in our local area.
If you or someone you know is a 
victim of a crime, including, but not 
limited to domestic violence, sexual 
assault, dating violence, stalking, hu-
man traffi  cking, etc., please contact 
Survivor Outreach Services Mon-
day-Friday 8 a.m. - 5 p.m. at 231-
242-1620 and aft er hours, please call 
or text 231-330-0096; also available 
is the Women’s Resource Center of 
Northern Michigan 24/7 Help/In-
formation line at 231-347-0082 or 
1-800-275-1995, TTY/TDD: dial 
711.

Photos by Communications Co-
ordinator Annette VanDeCar.   
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By Annette VanDe-
Car, Communications 
Coordinator  

Th e Legislative 
Branch hosted an eco-
nomic development 
training featuring 
Wasèyabek Develop-
ment Company, LLC on 
September 25 as part of 
Tribal Council’s Appro-
priations and Finance 
Committee (AFC) 
meeting. 

Th e training was 
open to LTBB Tribal 
Citizens and community members; government depart-
ments/programs; commissions, boards and committees 
under the Executive Branch; elected offi  cials from the 
Executive and Legislative Branches and the tribally-char-
tered corporations under the Legislative Branch.   

Wasèyabek Development Company, LLC (WDC) is 
a 100% tribally-owned holding company, created by the 
Nottawaseppi Huron Band of the Potawatomi (NHBP), 
to manage its non-gaming economic diversifi cation ac-
tivities. Its purpose is to create and stimulate the economy 
of the band and to create employment opportunities for 
tribal members, generate profi ts to promote the growth 
and continuity of the company and for distribution to 
the tribal government, generate tax and other revenue 
for use by the tribal government in providing services to 
the band’s reservation community, increase the econom-
ic well-being of the members of the band in accordance 
with the economic development policies and plans of the 
band as adopted by Tribal Council and engage in any law-
ful business or other activities necessary, customary, con-
venient or incident thereto for which companies may be 
organized under the tribal limited liability company code. 

Established in 2011, WDC’s structure follows the 
“Harvard Project Model,” which was developed in 1987 
by Professors Stephen Cornell and Joseph P. Kalt at Har-
vard University.  

“It’s a proven model used by those tribes who are 
most successful at implementing economic diversifi ca-
tion,” WDC President and Chief Executive Offi  cer Deidra 
Mitchell said. “When it comes to economic diversifi ca-
tion, the two main questions you have to ask yourself are 
what are we going to do and how are we going to do it?” 

At the top of WDC’s structure is the NHBP mem-
bership, who elects a Tribal Council and a Tribal Chair, 
who serves as an ex-offi  cio member on the WDC Board. 
Th e Tribal Council is directly below the NHBP mem-
bership, followed by the WDC Board of Directors and 
Deidra Mitchell, the President and Chief Executive Offi  -
cer. Th e Tribal Council appoints the WDC Board of Di-

By Annette VanDeCar, 
Communications Coordina-
tor  

In 1977, a delegation of 
Native nations proposed In-
digenous Peoples’ Day to the 
United Nations-sponsored 
International Conference 
Against Indigenous Popula-
tions in the Americas.

In 1990, representatives 
from 120 Indigenous nations 
at the First Continental Con-
ference on 500 Years of Indi-
an Resistance unanimously 
passed a resolution to change Columbus Day into an op-
portunity to reveal historical truths about pre-existing in-
digenous cultures that survived and continue to exist. 

Since then, cities, universities and states have adopted 
Indigenous Peoples’ Day, a holiday which celebrates the 
history and contributions of Native Americans.

On October 7, 2019, Petoskey Mayor John Murphy 
read a proclamation during the Petoskey City Council 
meeting proclaiming the second Monday of October as 
Indigenous Peoples’ Day in Petoskey, MI. 

It read in part, “WHEREAS the City of Petoskey rec-
ognizes the historic, cultural, and contemporary signifi -
cance of Indigenous Peoples of the lands that also became 

known as the Americas; and WHEREAS the City of Petos-
key recognizes it was founded and built upon lands fi rst in-
habited by Indigenous Peoples of this region and acknowl-
edges and honors these members of the community; and 
WHEREAS the City of Petoskey values the many contri-
butions made to our community through Indigenous Peo-
ples’ knowledge, labor, technology, science, philosophy, 
arts, and the deep cultural contribution that has shaped 
the character of the City.”

Th e fi rst inhabitants of modern-day Petoskey were 
ancestors of the present-day Odawa Indians. Th e original 
name of the City of Petoskey was Bear River. It was later 
changed to Petoskey aft er Odawa Chief Ignatius Petoskey 
in the 1850’s. Petoskey was offi  cially granted a charter and 
became a permanent place on Michigan’s map in 1875.

C I T Y  O F  P E T O S K E Y ,  M I ,  A N D  M I C H I G A N  G O V E R N O R  G R E T C H E N  W H I T M E R  I S S U E 
P R O C L A M A T I O N S  R E C O G N I Z I N G  O C T O B E R  1 4  A S  I N D I G E N O U S  P E O P L E S ’  D A Y

W A S È Y A B E K  D E V E L O P M E N T  C O M P A N Y , 
L LC  P R O V I D E S  E C O N O M I C  D E V E L O P M E N T 
T R A I N I N G  F O R  L T B B

“Indigenous Peoples Day” continued on page 28.

“Economic Development Training” continued on page 29.
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Th e Communications Department welcomes submissions for our “Lines From Our Membership” section of the newsletter, 
but we cannot run anything political in nature or expressing an opinion due to a long-standing department policy. Because we have 
a newsletter and not a newspaper, we do not have an editorial page. We reserve the right to edit any material submitted for space 
and content.

Th e deadline for the December 2019 issue of Odawa Trails is November 4, 2019.
 You can e-mail or call your submissions in to newsletter@ltbbodawa-nsn.gov or at 231-242-1427 or 231-242-1429. Please only 

call in your submissions if they are short. We also welcome comments, suggestions and story ideas.

 Little Traverse Bay Bands of Odawa Indians
Anishinaabemowin Interpretation of LTBB Mission Statement 
Debendiziwin aawan maanda Odawa aawiyiing.  Geyaabi gdaa’aanaa miinwaa gdanwewmi Anishinaabemowin, maanda egishkaago’iing debendiz-

iwin ebidgwasiing mnaadendiziwin miinwaa wiimnaadendiziyiing.  Gdabendaanaa debendiziwin kina gwaya Odawak naasaap eyaamjik, maanda naa-
kinigewinan, maadiziwin miinwaa mnidoowaadiziwin gaanaaniigaaniijik debendamowaad. Maanda debendiziwin eyaamiing nangwa, kanamaajiidonaa 
niigaan ezhibezhigoyiing, kinoomaadwin, dbaakinigewin, giigidowin miinwaa naakinigewin.  Kazhiibiignaketaanaa maanda niizhwaachiing bimaadiziwin 
waabii’aamigak mjignamiing ninda mnomaadiziwinan echipiitendaakin: nbwaakaawin, zaagidwin, mnaadendamowin, aakde’ewin, gwekwaadiziwin, dbaa-
dendiziwin miinwaa debwewin.  Kanakaazinaa ninda gdabendaaswinaanin, jimiigwe’iing nakaazwinan jimnomewzi’iing, enitaanokiijik maampii Anishi-
naabek enaapshkaamwaad maanda gbimaadziwinaa.  Ninda eyaamiing echipiitendaakin, miigo kina gwaya maampii enjibaad jiniigaanibizad.

LTBB Mission Statement
Being Odawa is all about freedom.  Th e Freedom to be a part of a people who, with integrity and pride, still have and speak our own language.  Th e 

freedom to share in common with all other Odawak the customs, culture, and spirituality of our ancestors.  Th e freedom we have today we will bring to 
the future through unity, education, justice, communication, and planning.  We will reach out to the next seven generations by holding to cultural values 
of Wisdom, Love, Respect, Bravery, Honesty, Humility and Truth.  We will utilize our Tribal assets to provide the necessary tools to become successful, 
hard-working community members who proudly represent our culture.  With these values we will move the Tribe forward.

Tribal Telephone Directory 
and Website Information

 LTBB Governmental Website          www.ltbbodawa-nsn.gov 
Odawa Trails Website           www.odawatrails.com

Beverly Wemigwase, Receptionist 231-242-1400
             1-866-652-5822

Tribal Administration
242-1400

Tribal Chairman’s Offi  ce
Julie Janiskee, Administrative 

Assistant
242-1401

Tribal Council/Legislative Offi  ce
Linda Gokee, Administrative 

Assistant
1-866-972-0077

Legal Department
Su Lantz, 
Assistant
242-1407

NO Collect Calls Accepted

Offi  ce of Citizens Legal
Assistance

Cherie Dominic, Attorney
242-1433

NO Collect Calls Accepted

Accounting Department
Jon Shawa, Assistant

242-1440

Mandy Szocinski, Contracts
242-1439

Archives, Records and 
Repatriation Department

Eric Hemenway,
Director
242-1527

Commerce Department
242-1442

Communications Department
Annette VanDeCar,

Coordinator
242-1427

Wendy Congdon,
Pre-Press Graphic Specialist

242-1429

Elders Department
Dorothy Pagel,

Administrative Assistant
242-1423

Enrollment Department
Marin Taylor,

Administrative Assistant/
Genealogist

242-1521

Facilities Department
Simon Kenwabikise, Director

242-1532

Education Department
Tammy Gasco, 

Administrative Assistant
242-1480

Gijigowi Anishinaabemowin 
Language Department

Carla Osawamick, Director
242-1454

GIS Department
Alan Proctor, 

Director
242-1597

Health Department
242-1611

Health Clinic
242-1700

Health
242-1600

Community Health  
(Transportation)

242-1601

Dental Clinic
242-1740

Maternal Child 
Health Outreach

242-1614

Pharmacy
242-1750

Housing Department
Administrative Assistant

242-1540

Human Resources 
Department

Dorla McPeak,
Administrative Assistant

242-1555

Human Services Department
Veronica Sanders, Administrative 

Assistant 
242-1621

Law Enforcement 
Department
Tribal Police

242-1500

MIS Department
Mark Tracy, 

Director
242-1531

Natural Resource 
Department

Debra Smithkey-Browne,
 Administrative Assistant

242-1670

Planning, Zoning and
 Building Department

Shari Temple,
Administrative Assistant

242-1581

Amanda Swiss,
Tribal Planner

242-1508

Substance Abuse/
Mental Health Department

Pat Boda,
 Administrative Assistant

242-1640

Brenda Schoolcraft , 
Offi  ce/Intake Coordinator

242-1642

Tribal Court/Peacemaking
Program
242-1462

Tribal Prosecutor’s Offi  ce
Gwen Teuthorn, Offi  ce Manager 

242-1475

Youth Services Department
Tina Dominic, Coordinator 

242-1593

Election Board Chairperson
Carol Quinones

616-774-9534 or 616-206-6482         
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• Age categories are 3-7 and 8-12.
• Limit one submission per child.
• All entries must be the original size.
• Open to LTBB Community Citizens.
• Entries can only be submitted by snail mail or dropped off    at 
the LTBB Governmental Center, 7500 Odawa Circle, Harbor 
Springs, MI 49740. No exceptions!

• All mailed entries must be postmarked by December 2, 2019. 
   No exceptions!
Submissions judged by Communications/Odawa
Trails  staff    with three winners being selected in each age 
category. 
Each winner will receive a prize!

Christmas Coloring Contest Rules
Crayons ✳ Markers ✳ Paint ✳ Stickers ✳ Colored Pencils ✳ Glitter ✳ You choose! Letters 

to Santa 
Contest 
Rules

•  All  letters  must  be  
handwritten by the child.

•   All   mailed   entries   
must   be   postmarked   by   
December  2,  2019.  No  ex-
ceptions!

•  Entries  can  only  be  
submitted  by  snail  mail  or  
dropped  off  at  the  LTBB 
Governmental  Center  (ad-
dress   below).   No   excep-
tions!

• Limit one submission per 
child.

• Open to LTBB Commu-
nity   Citizens   ages 10 and 
younger.

•  Submissions  judged  by  
Communications/Odawa 
Trails staff    with the top three   
letters   to   be   published  in  
the  January  issue of Odawa 
Trails.

•    Please provide a phone  
number  where  you can be 
contacted if you are selected 
as one of the winners.

Each   winner   will   receive 
a prize!

Mailing Address:
Letters  to  Santa  Contest

Attn: LTBB Communications 
Department

7500 Odawa Circle
Harbor Springs, MI 49740
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If you would like to be on the tribal governmental ven-
dor list for providing goods or services to the LTBB 
government, please contact Mandy Szocinski at 231-
242-1439 or mszocinski@ltbbodawa-nsn.gov. Please be 
prepared to provide the following information: Name, 
contact information, good/services you are providing 
and any additional information as required. Supporting 
our tribal businesses is our preference. Chi Miigwech!

A T T E N T I O N  T R I B A L  B U S I N E S S E S /E N T R E P R E N E U R S !

Th e Department of Commerce (DOC) would 
like to remind the tribal membership about a few 
items pertaining to the Tax Agreement.

First of all, I cannot express enough how im-
port- ant it is to keep your address updated.

Th e fi rst step in becoming a Resident Tribal 
Member (RTM) is to offi  cially change your address 
with the Enrollment Department. Th is must be 
done in writing and as soon as possible.

Th e DOC cannot and will not change the esti- 
mated beginning date (EBD) (which is always the 
fi rst in any given month) of a member’s tax exempt 
status (see example below).

It is YOUR responsibility to update your ad-
dress on fi le with the Enrollment Department. Th is 
date will aff ect how many months you will be able 
to fi le the Annual Resident Tribal Member Sales Tax 
Credit (Tribal Form 4013). It is to your benefi t to be 
able to fi le for the maximum number of months for 
this credit.

In addition, being an RTM will allow you to 
pur- chase large items such as vehicles, boats, mo-
torcycles and off  the road vehicles tax exempt.

Th ere is a form that needs to be fi lled out called 
a “Request for TCE” (Tribal Certifi cate of Exemp- 
tion), which is available in my offi  ce. Once this form 
is completely fi lled out, I will then issue the RTM 

the actual Tribal Certifi cate of Exemption (Tribal 
Form 3998).

If you plan on purchasing any of these items, 
please contact me FIRST, and I will be happy to get 
you the form via e-mail or fax. I am also able to fax 
the TCEs to the dealership you are doing business 
with.

Being an RTM will also allow you to be tax ex- 
empt on utility bills such as phone, cable, gas, pro- 
pane, electricity, satellite and cellular service. If you 
have not fi lled out a Utility Provider Survey, please 
contact the DOC, and I will be happy to get one to 
you.

Also, another important thing to remember is 
if you do move into the Tax Agreement Area (TAA), 
your RTM status does NOT take eff ect until the fi rst 
day of the following month.

Example: I move to Petoskey, MI, (inside the 
TAA) on September 5, 2010. My RTM (EBD) status 
begins October 1, 2010. All updates are sent to the 
State of Michigan as close to the end of the month 
as possible.

Th e LTBB Tax Agreement is viewable on the 
State of Michigan’s website at:

https://tinyurl.com/ltbbmitax
If you have any other questions pertaining to 

the Tax Agreement, call 231-242-1442.

T A X  A G R E E M E N T  I N F O R M A T I O N

Attention:
Fuel and tobacco exempted purchases are only available to LTBB tribal citizens for 

their own vehicles or consumption. LTBB citizens are not allowed to utilize their sales 
tax exemption for non-LTBB citizens or non-LTBB owned businesses! Making tax-
exempt purchases for non-LTBB citizens or businesses violates the tax agreement and 
may also violate applicable law.  Store clerks have the right to deny any and all tax-exempt 
purchases that they have reasonable cause to believe are made for a non-tribal citizen 
or for the business/commercial vehicle of a citizen’s employer.  YOU WILL THEN BE 
CHARGED THE FULL PRICE FOR FUEL AND TOBACCO PURCHASES.

All citizens must remain present during the entire transaction.

We are still in the process of scanning enrollment 
records and linking relationships in our Citizenship 
Database (Progeny ES). We will be contacting you 
via mail if your enrollment record is missing a photo 
copy of your social security card. 

If we do not have a copy of your social securi-
ty verifi cation on fi le prior to October 31, 2019, (the 
2019 per capita payment distribution deadline), your 
per capita payment may be held or delayed in 2019. 

Acceptable Verifi cation of your Social Security 
number includes the following:

� Copy of your Social Security Card
� Social Security Card number printed by Social 

Security Administration Offi  ce

� Social Security Administration Benefi t State-
menta

� W-2 or 1099 form
� Pay stub containing your name and social se-

curity number
� Valid U.S. military ID card with photo (DD-2 

or CAC card)
� Other offi  cial document/card containing your 

name and social security number.
Our goal is to not only keep our records up to 

date, but to make sure by working together that ev-
eryone gets their 2019 per capita check. If you have 
any questions, call the Enrollment Department at 
231-242-1520.

A T T E N T I O N :  2 0 1 9  P E R  C A P I T A  R E Q U I R E M E N T S

Th is November, I wanted 
to express how thankful I am to 
our community. I will see many 
of you at the upcoming Ghost 
Suppers and all the program 
events happening throughout the 
month. 

I’m thankful for the entire 
LTBB Governmental staff  whose 
hard work is harmonized by the 
fact they are good, fun people to 

work with each day. We are a mix 
of experiences and interests.

I’m thankful for the com-
munity members who share their 
opinions, details of their experi-
ences and their concerns. Togeth-
er, we can shed light on the power 
and promise of our community. 
Sharing can be a little scary, but 
a critical and necessary part of 
learning and advancing.

I’m thankful for the leader-
ship and others who write,  talk 
and work out loud regularly 
about our community. You fi ll my 
ears with wisdom. 

And lastly, I’m thankful 
for the ability to see the world 
through a community lens. It 
means seeing more clearly the 
connective tissue that binds us 
together in our jobs, our homes 
and our families. By working 

together, we are making a con-
scious investment in building 
our community – a place where 
our teachings are communicated 
and utilized. Where elders men-
tor our younger generations, and 
where the unique backgrounds 
that we bring to the table develop 
the best possible services to our 
citizens.  Th rough a community 
lens, partnership and excellence 
come into a sharp, united focus.

When you start to appreciate 
the impact of connections and 
the value of meeting others who 
see the work happening and the 
potential of our community, it 
opens up a world of possibilities. 
I hope to tap into those more in 
the coming year.

May you have a safe and joy-
ous beginning to your holiday 
season.  

F R O M  T H E  E X E C U T I V E  O F F I C E
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November Elders Birthdays
November 1

Yvonne Eastman
Edward Burch, Jr.

Albert Schwiderson

November 2
James Gaus

Wanda Elzinga
Ramona Gall

George Anthony
Michael Skippergosh

Walter Page, Jr.
Joyce Munson

November 3
Richard Washegesic
Russell Worthington

Russell Menefee
Dexter McNamara
Cynthia Greensky

November 4
Joseph Nadeau, Jr.

Chester Eagleman, Jr.
Chris Paulsen
Carol Rinko

November 5
Ramona Sachtler

Dorothy Dyer
Lynne Holiday
Anne Taylor

November 6
Maureen Kilpatrick

Rita Serva
Elizabeth Talamantez

November 7
Katherine Martin

George Portman, Jr.
Lawrence Couillard

Judith Nuytten
Neoma Hallett

November 8
Judy Hernandez-Martin

Edwin Fluette
Eileen Yeager

November 9
Rosalee Star Chief

James Teuthorn
Edward Crossett

Renee Dillard

November 10
Elaine Willis

Frank Francis
Philip Ramage

November 11
Elizabeth Williamson
Jerome Skippergosh

Shelly Solinski
John Parks

Mark Demoines, Sr.

November 12
John Lasley

Paul Sharkey
Marcelino Bernard, Sr.

November 13
Kathy Heilman
Cynthia Sloan

Toni Krzesowiak
Robert Sky-Eagle
Theresa LeClair
Bernice Olson

November 14
William Teuthorn
Patricia Reedy

November 15
Cecilia Bernard

Mary McLaughlin
Edward VanValkinburg

Flora Shears
Geneva Liebenberg

November 16
Mary Kraemer

November 17
Susanne Yates

Kahtnee Tobasageshik
Susan Christie

Michael Fetterhoff
John Tyo

Rose DeLand

November 18
Maria Godfrey
Cinthia Szucs
David Portman

November 19
Harold Demoines
Robert Sebeck

Debra Riley

November 20
Marian Taylor

Larry Leo
Shane Paulsen

Joan Sobbe

November 21
Cecil Williamson

Amanda Meshekey

November 22
Daniel Hemenway

Jill Haley
Linda Keway

Patricia Walker
Jon Petoskey
Edward Paul

Michael Harper

November 23
Marian Sedlak
Bruce Kahgee

Kimberly Williams
Cynthia Gilbert

Allan Kesick

November 24
Mark Kishego II

John Denemy, Jr.
Mary Kiogima
Colin Reaume

November 25
Anthony Keller
Gilbert Young

Daniel Praschan

November 26
Julia Shananaquet

November 27
Barry Minor

Jane Schertzing
William Hoar

Ann Reed
Mary VanEenoo

Nancy Ortiz

November 28
Mary LaFord

Darlene Rowland
Velda Ries

November 29
Gary Miller

Cheryl Seymour
Charlyne Carss

November 30
Arvella Ten Brink
Mark Kosequat
Joseph Beaver

Barbara Sharkey
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Submitted by the Community Health Depart-
ment 

Th e Little Traverse Bay Bands of Odawa Indi-
ans and the Grand Traverse Band of Ottawa and 
Chippewa Indians collaborated to host their fi rst 
Color Run on August 24, 2019 at the GTB Complex 
in East Jordan, MI.

Th e idea for this event came about with a visit 
to our neighboring tribal community in Peshaw-
bestown, MI.  Health Educator Regina Bruback-
er-Carver and Community Wellness Advocate 
Marlene Gasco visited GTB’s Strongheart Center 
to brainstorm ideas for the Native Way Health and 
Wellness Center in Petoskey, MI, and to work with 
GTB to provide fun, family-oriented physical activ-
ities. Th ey met with Strongheart Director Dee Wo-
negeshik and came up with the First Annual Color 
Run. 

On that Saturday, approximately 50 friends and 

family came together to enjoy the nice weather and 
to participate in the event between the two trib-
al communities. Giveaways and a light lunch were 
provided.  Many of the participants complimented 
the eff ort put forth in bringing the communities to-
gether and supporting the importance of living an 
active lifestyle. Elders and young children joined in 
on the fun-fi lled, colorful day. 

It was great to see this fi rst event be as success-
ful as it was, and it was truly a joy making the con-
nection with the Grand Traverse Bay Bands Com-
munity Health Department.   

Both communities would like to see this event 
held annually, and we will continue to support 
each other in providing fun, physical activities for 
all ages. So, be on the lookout during the summer 
months for the next Color Run and possible future 
collaborations with the Grand Traverse Bay Com-
munity Health Department.  

Photos courtesy of GTB’s Brian Lafevre. 

L T B B  A N D  G T B  H O S T  F I R S T  C O L O R  R U N
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Aanii!
Th is is to help remind you of what the 

Food & Utility Appropriation Allowance 
entails.

Who qualifi es for the Food and Utility 
Appropriation Allowance program?

Since there is NO income restriction 
with this particular program, it is open 
to any Little Traverse Bay Bands member 
who is an elder.

Who is considered an elder?
An elder is an individual who is 55 

years of age or older.
How much does the Food & Utility 

Appropriation Allowance reimburse?
With this program, you can receive a 

maximum of $400 reimbursement!
What do I need to receive Allowance?
In order to receive full allowance, you 

need to make sure that all information on 
the application is fi lled out completely and 
that your address is current with Enroll-

ment.
How long does it take to receive my 

Allowance?
It takes up to 3-5 weeks for reimburse-

ment to be received. Now, keep in mind 
that if you are missing documentation that 
your reimbursement will be delayed.

Is there a deadline?
Yes. Th e deadline for the Food and 

Utility Allowance is November 30th of 
the current year. If the Elders Department 
receives applications past the deadline, it 
is up to the discretion of the department 
whether or not the application may be 
processed. All mail must be postmarked 
by November 30th.

What if my address has changed?
If your address has changed, make sure 

that the Enrollment Department is aware 
of the changes. You will need to complete 
an address change verifi cation form. En-
rollment can be reached at 231-242-1521.

F O O D  &  U T I L I T Y  A P P R O P R I A T I O N  A L L O W A N C E

LITTLE TRAVERSE BAY BANDS OF ODAWA INDIANS SE BAY BANDS OF O

ELDERS DEPARTMENTLDERS DEPARTMEN
231-242-1423

7500 ODAWA CIRCLE 500 ODAWA CIRCLE

HARBOR SPRINGS, MI 49740BOR SPRINGS, MI 4

FOOD & UTILITY APPROPRIATION ALLOWANCE APPLICATIONROPRIATION ALLOW

Please print the following information:

Tribal Enrollment Number:

Name: 

 First  Middle  Last

Address:

 Street

 City  State  Zip Code

Date of Birth (DOB): Telephone Number:

Signature Date

By signing above I certify this appropriation will be used towards food, cleansers or utility expenditures.

CURRENT YEAR:

DO NOT WRITE BELOW THIS LINE! OFFICE USE ONLY.

ACCOUNTING USE ONLY

VENDOR #:

A.P. REVIEW:

CONTROLLER:

Food Reimbursement  2107-2-6370-10 

Utilities Reimbursement  2107-2-6380-10

Amount

Total Amount of Check:

Requestor:  Date: 

Approval:  Date:

MAIL:

RETURN TO DEPARTMENT: 

OTHER:
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SEEDS Survey Narrative
Since 2016, the SEEDS Project has conducted numerous economic and educational community surveys 

geared towards identifying the economic status of the Little Traverse Bay Bands of Odawa Indians’ (LTBB) 
citizens, regional workforce and other opportunities to support growth and self-suffi  ciency for targeted pop-
ulationsi. Th e SEEDS Wage & Economic Survey Report (2019) concludes a four series survey focused on the 
education, economic and career matrix of LTBB’s population. Series one focused on male head of households 
(HOH) living in Michigan and Wisconsinii. Series two focused on female HOH’s living in Michigan and 
Wisconsiniii. Series three focused on all other male HOH’siv while Series four focused on all other female 
HOH’sv. Similarly, the surveys sought to obtain data to support the ideology that attaining an education can 
impact other economic aspects. For example, an individual’s level of education has an inverse correlation with 
unemployment rates, can impact an individual’s likelihood of receiving benefi ts as well as aff ect the average 
number of hours worked. While these correlations are present in the general population of the United States,  
the four series survey sought to confi rm similar relationships are present within LTBB’s population.   

EEC Matrix 
All four series found positive correlation between education and income levels with comparative dif-

ferences between national and the two separate male/female populations of LTBB. For instance, in sample 
population one, males who had earned at least a bachelor’s had an average annual income 5.6 times higher 
than those who earned no more than a GED, 2.7 times higher than those earning a high school diploma and 
1.9 times higher than those earning a certifi cate or associate’s.  Similarly, in sample population two, females 
who had earned at least a bachelor’s had an average annual income 5.6 times higher than those who earned no 
more than a GED, 2.9 times higher than those earning a high school diploma and 1.9 times higher than those 
earning a certifi cate or associate’s. In sample population three, males who had earned at least a bachelor’s had 
an average annual income 3 times higher than those who earned no more than a GED, and 1.7 times higher 
than those earning a high school diploma. Interestingly, only a 4% diff erence was reported between those 
earning at least a bachelor’s and those earning at least a college certifi cate. In sample population four, females 
who had earned at least a bachelor’s had an average annual income 2 times higher than those who earned no 
more than a GED, 1.3 times higher than those earning a high school diploma and 1.4 times more than those 
earning no more than an associate’s. Compared to a national scale, those earning at least a bachelor’s had an 
average annual income 2.8 times higher than those earning no more than a GED, 2.2 times higher than those 
earning a high school diploma and 1.8 times higher than those earning no more than an associate degree.vi

S E E D S  W A G E  &  E C O N O M I C  S U R V E Y

Individuals within the four data populations who attained a higher level of education were shown to 
have more occurrences and types of employer benefi ts, worked more hours and had fewer instances of unem-
ployment. Male survey participants in population one earning at least a bachelor’s were 100% more likely to 
receive employer benefi ts than those earning no more than a high school diploma and 62% more likely than 
those earning no greater than an associate’s. Males in survey population three earning at least a bachelor’s were 
100% more likely to receive employer benefi ts than those earning no more than a high school diploma and 
25% more likely than those earning no greater than an associate’s. In contrast, female survey respondents in 
population two earning at least a bachelor’s were only 55% more likely to receive employer benefi ts than those 
earning no more than a high school diploma and just 20% more likely than those earning no greater than an 
associate’s. Female respondents in population four earning at least a bachelor’s were 70% more likely to have 
employer benefi ts than those earning no more than a high school diploma and 30% more likely than those 
earning no more than an associate degree.

Male survey respondents in population one earning at least a bachelor’s were 75% more likely to receive 
education benefi ts than those earning no more than a high school diploma and 37% more likely than those 
earning no more than an associate’s. Male survey respondents in population three earning at least a bachelor’s 
were 50% more likely to have education benefi ts than those earning no more than a high school diploma 
and 25% more likely than those earning no more than an associate’s. Disparity is seen between the male and 
female populations where females in population two earning at least a bachelor’s were only 55% more likely 
to have employer education benefi ts than those earning no more than a high school diploma and 36% more 
likely than those earning no more than an associate’s. Similarly, in population four, female survey respondents 
earning at least a bachelor’s were the only group to receive education benefi ts at just 40%. 

Similar relevance is found concerning hours worked.  Males in population one earning no more than a 
high school diploma averaged 21-30 hours a week whereas those who have earned a college certifi cate or asso-
ciate’s averaged 31-40 hours. Males in population one who have earned at least a bachelor’s averaged 40 hours 
or more a week. Males in population three earning no more than a high school diploma averaged 31-40 hours 
a week whereas those earning a college certifi cate or above averaged 40+ hours a week. Females in population 
two indicated only 11-20 hours a week on average for those earning no more than a GED and 21-30 hours 
for those earning no more than a high school diploma. Th e remaining female respondents in population two, 
who have earned at least an associate’s or higher, indicated working an average of 31-40 hours a week. Females 
in population four indicated 11-20 hours a week for those earning no more than a GED, 21-30 hours a week 
for those earning a high school diploma, 31-40 hours a week for those earning up to an associate’s and 40+ for 
those earning a bachelor’s or higher.

Overall, the data suggested there is a direct link between education and economic earnings within the 
four sample populations. Moreover, the data suggested earning an education exerts a greater economic infl u-
ence on LTBB’s population than on the average American. While the level of education had a corresponding 
positive impact, it was unsymmetrical between the two gender groups and gender populations. For example, 
while both males and females in population groups one and two with at least a bachelor’s earn 5.6 times more 
in wages than those earning no more than a GED, on average, males earned 1.4 times more than females. 

Th e same breakdown continued at each education level between populations one and two. Males earning 
at least a certifi cate or associate’s earn 1.4 times more than an equally educated female, 1.5 times for those 
earning a high school diploma and 1.4 times more than those earning no more than a GED. A lowered rate of 
diff erence and some polarities were present in population groups three and four. Males earning a bachelor’s 
averaged 3 times more than those earning no more than a GED whereas females on the other hand earned 
just 2 times more. While the overall rate is lower for females, it is not uniform. Females in population four 

“SEEDS Survey” continued on page 9.
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who have earned no more than a high school diploma earn more than males of the same education level in 
population three.  

While some instances were present of females holding higher income levels than equally educated males, 
an overall disparity was clear. Male survey respondents in population one were 45% more likely to receive 
benefi ts once achieving a bachelor’s level or higher than female survey respondents in population two. Simi-
larly, males in population three were 30% more likely to receive benefi ts once earning a bachelor’s than equally 
educated females in population four. Lastly, male survey respondents in populations one and three had higher 
rates of employer education opportunities, on average worked more hours, and had fewer instances of unem-
ployment than equally educated females in population groups two and  four.

Th e data gathered in the four surveys suggested attaining an education is just one aspect of econom-
ic positioning. Th e learning pathway and individual pursues as well as ensuring availability of employment 
opportunities are equally instrumental in achieving a healthy economic status. To assist in gauging possible 
connections between career and earning level within the four sample populations, participants were given fi ve 
segments and asked to identify their current employment industry.i Ranging from highest to lowest percent-
age of employment per sector within population group one was, Other Occupation at 47%, followed by both 
Technical Trades and Manufacturing at 20%, Medical at 10% and lastly, Hospitality at 3%. For population 
group three ranging from highest to lowest was Other Occupation at 44%, Technical Trades at 37.5%, Hospi-
tality at 12.5%, and Manufacturing at 6%. Ranging from highest to lowest percentage of employment sector 
within the female population group two was, Other Occupation at 63%, followed by Medical at 20%, Hospital-
ity at 10%, Manufacturing at 4% and fi nally, Technical Trades at 3%. For population group four, ranging from 
highest to lowest sector was, Medical at 64%, followed by Other Occupation at 36%.

In terms of average earning per industry sector from highest to lowest within the male population one 
was, Manufacturing with an average annual wage of $56,500, followed by Other Occupation at $54,000, Medi-
cal at $37,700, Technical Trades at $29,300 and Hospitality at $12,500. Th e highest average earning per indus-
try in population group three was Manufacturing at $100,000, followed by Hospitality at $68,750, Technical 
Trades at $59,071, and fi nally, Other Occupation at $53,714. Th e average annual wage per industry sector 
from highest to lowest within the female  population group two was, Technical Trades at $63,000, followed by 
Manufacturing at $62,833, Medical at $45,607, Other Occupation at $35,860 and Hospitality at $16,667. For 
population group four, the highest was Medical at $64,222 followed by Other Occupation at $52,800. No other 
occupation sectors were reported in  population group four. Reviewing average wage per industry between the 
populations presented some interesting insights. For example, while on average females earn less than males 
at a national level, females in population group two earned more than males in population group one per in-
dustry section except for Other Occupation. Under Other Occupation, males in population group one earned 
1.5 times more than females in population group two, yet just 2% more than females in population group four. 
Th e remaining industry sections and data collected indicated females in population group two earned on 
average 1.1 times more than population group one males in Manufacturing, 1.3 times more in Hospitality, 1.2 
times more in Medical and 2.2 times more in Technical Trades. Reversely, females in population group four 
averaged below men in population group three; males earned 1.6 times more than females in Manufacturing 
and 2% more than females in Other Occupation. Th e paradox between education level and industry sectors 
per gender and region leads one to ask, why?

Th e variance could certainly be infl uenced by having more female than male survey contributors. For 
example, only 3% of the female population group two reported working in the Technical Trades compared 
to 20% in the male population group one. Th e two female participants in population group two working in a 
Technical Trade had a college certifi cate level of education with one reporting salary and the other reporting 
more than 40 hours per week. Comparatively, 83% of male survey respondents in population one working in 
a Technical Trade industry had no more than a high school diploma (5/6). Th e remaining male in population 
group one working in the Technical Trade industry held a certifi cate and earned the same average as the fe-
male in population group two working in the same industry. In reviewing participants working in the Medical 
fi eld, a similar pattern is revealed. Male participants in population group one (three) reporting working in the 
Medical fi eld account for 10% whereas female participants in population group two (14) working in the fi eld 
account for 20%. Th e education level of males in population group one working in the Medical fi eld includ-
ed one each for high school diploma, college certifi cate and associate’s. Comparatively in population group 
two, one female reported no education, four reported a high school diploma, three a college certifi cate, one 
an associate’s, three a bachelor’s and two having earned a master’s. In terms of regional analysis, both males 
and females in population groups three and four have higher industry averages than males and females in 
population groups one and two with the exception of males in population group one, who earn just under the 
average for males in population group three for those working in Other Occupation. For example, females 
in population group four working in the Medical fi eld earn 1.4 times more than females in population group 
two. Similarly, males in population group three working in the Hospitality industry earn 5.5 times more than 
males in population group one. Similar data was present for males in population group three who work in the 
Technical Trade industry, who on average earn 1.8 times more than males in population group one.

Concusion
As indicated by the data, a higher level of education generally equates to higher average wages. Since fe-

male respondents held a higher level of education than the male population, it should come at no surprise that 
the average wage of females was higher than males in the majority of career fi elds. Th is may lead some to as-
sume females are less economically challenged than males as previously indicated or historically assumed. Yet, 
when income per education level in the Medical fi eld is reviewed, the disparity is revealed. For example, one 
male and one female from population groups one and two both reported earning an associate degree, yet the 
male reporting an average income of $63,000 or 1.7 times more than the comparative female earning $37,500. 
Similarly, the male in population group one working in the Medical fi eld holding a high school diploma re-
ported an average wage of $37,500 or 2 times more than the average wage of $18,750 for females earning a 
high school diploma and working in the Medical fi eld in population group two. Similarly, in population group 
three, the two males having earned a bachelor’s working in Other Occupation earned $68,800 or 9% more 
than equally educated females in population group four working in the same industry ($63,000). Th erefore, 
the overall outlook suggests the enigma identifi ed is the result of the diff erential number of inputs in the data 
populations (1.7 times more female participants than male), and a higher average education level present in 
the female populations compared to the male populations. Overall, female respondents earned at least a high 

“SEEDS Survey” continued from page 8.

“SEEDS Survey” continued on page 10.
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school diploma 1.5 times more than males. Th e pattern of higher female education achievement continued in 
each section. Females earn college certifi cates or associate degrees 2.5 times more than males, 1.2 times more 
earn a bachelor’s and are 6 times more likely to earn degrees greater than a bachelor’s.

In comparison to trends throughout the United States, some diff erences are clearly present. Nationally, 
ranging from highest to lowest percentage of employment per sector utilized in the survey is Medical with 
32%, followed by Manufacturing at 15%, Hospitality at 14%, Technical Trades at 10%, then Other Occupation 
at 7%i. Comparatively, diff erences in average wage were present between the three data groups. Th e national 
average for the Manufacturing sector is $62,977, followed by $55,040 for the Technical Trades, $49,005 for 
Other Occupation, $45,859 for the Medical sector and $31,637 for the Hospitality industryii.

How does this relate to the survey data populations? Males from population group one working in the 
Hospitality industry earn just 40% of the national average, yet those from population group three earn 2.2 
times more than the national averageiii. Females in population group two working in the Hospitality industry 
earn just 53% of the national average (13% more than males in population group one), yet they earn just 24% 
of the average male wages in population group threeiv. Females in population group two working in the Med-
ical industry earn just under the national average whereas females in population group four earn 1.4 times 
higher than the national average and 1.7 times more than males in population group onev. In terms of educa-
tion level and earnings, when comparing national and LTBB’s averages (female and male) in every education 
category, LTBB citizens earned less than national levels except for males having earned at least a bachelor 
degreevi. For example, the national average wage for those earning no more than a GED was $26,884 whereas 
LTBB’s average was just $13,447—nearly half the national averagevii.  

While the data may suggest there is a lack of economic disparity, national data did not distinguish income 
per industry based on education level. Additional research in distinguishing career and wage rates per educa-
tion level would need to be conducted in order to understand the relationship between income per industry 
based on education level. However, the data did indicate that earning an education can have signifi cant bear-
ing on the economic locus of LTBB citizens. Additionally, the data suggested attaining an education increases 
economic position because individuals with increasing levels of education are less likely to face unemploy-
ment and are more likely to receive benefi ts and work more hours than those with lower education levels. In 
short, there is economic remunerations for promoting and realizing educational achievement for the citizens 
of LTBB. Yet, while earning an education certainly has economic benefi ts, the return on education investment 
does not play out equally between genders. Dejectedly, the data also revealed in order for females to achieve a 
comparable average wage oft en requires higher levels of education. Furthermore, even when females achieve 
higher levels of education, the economic return on education investment is not parallel to males.

i.Th e SEEDS Project began September 30, 2014. 
Th e project’s objectives were to provide CNC train-
ing and livable career placement wages and reten-
tion within the manufacturing industry of Northern 
Michigan. To best meet the needs of the LTBB com-
munity, the primary geographic location for the proj-
ect focused on the tri-county service area of Northern 
Michigan (Emmet, Charlevoix and Cheboygan coun-
ties). Ancillary reach occurring in the 15 surround-
ing counties that make-up ‘Northern Michigan’ was 
anticipated and achieved. Th e primary target popula-
tion was Native American men between the ages of 16 
and 49 living within the service area. Th ough this was 
the primary target, the project did not exclude other 
gender, races or age-groups as any community mem-
ber obtaining manufacturing skills and employment 
benefi ts the entire community.

ii A total of 767 surveys were distributed to male, 
head of household, LTBB citizens living in Michigan 
or Wisconsin. A total of 41 responses were received 
and utilized in analysis and presented in the report. 

iii A total of 1,129 surveys were distributed to 
female, head of household, LTBB citizens living in 

Michigan or Wisconsin. A total of 86 responses were 
received and utilized in analysis and present in the 
report.

iv A total of 317
 surveys were distributed to male, head of house-

hold, LTBB citizens not living in Michigan or Wiscon-
sin. A total of 18 responses were received and utilized 
in analysis and presented in the report.

v A total of 446 surveys were distributed to fe-
male, head of household, LTBB citizens not living in 
Michigan or Wisconsin. A total of 16 responses were 
received and utilized in analysis and presented  in the 
report. 

vi Statista, 2015
vii Manufacturing, hospitality, medical, technical 

trades and other occupations. 
viii Statista, 2015
ix Statista, 2016
x Statista, 2015
xi Statista, 2015
xii Statista, 2015
xiii Statista, 2015
xiv Statista, 2015

“SEEDS Survey” continued from page 9.
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Aanii, Mshkiki Mko ndzh-
nikaaz, mkwa ziibiing besha 
newe niizh kinoomaagega-
mikong ndoodnakii, ndakoos 
gnoozit mkade-mkwa. Ki-
igkendaan na ndodem? Gye go 
wi mkwa. Clint zhaaganaas-
hii-noozwin gewiin nooz danoo-
zwin miinwaa Pauline zhinkaaza 

ngashi.  Biidaasige ngiijindaa-
diz, miinwaa Kichi-wiikwedong 
Anishinaabek ndoodabendaag-
waz.  Weweni go ngiikinoomaa-
diz nishinaabemwin mii sa 
megwaach go naa eko-nso-
bboonigak ndaakid. Nbishi-
gendaanan emezinbiige’aanh 
miinwaa mzinaazige’aanh; ni-
taawchige’aanh newe. Mii sa 
ngichiminwendam enokii’aanh 
maampii Waganakising miin-
waa waanokiitaayaanh maanda 
nishinaabemwin. Aankwadong 
nitaanokiizit ndonaangzhe 
myaamwizwaang Eva miin-
waa Sean. Begish naa waam-
nochige’yiing ge mnomaajiish-
kaayiing nishinaabemwin. Mii 
eta mnik kawesh.

Hello, I am called Medicine 
Bear, I live by bear river near the 
two schools, I am as tall as a tall 

black bear. Do you know what 
my clan is? Th at too is Mkwa. I 
was named Clint aft er my dad 
and my mother’s name is Pau-
line. I was born in Petoskey, and 
I am a member of the Grand Tra-
verse Band of Odawa and Chip-
pewa Indians. I have been care-
fully teaching myself the Odawa 
language (nishinaabemwin) for, 
I would say about three years. I 
like to draw and take pictures; I 
consider myself skilled at these 
things. And so, I am very happy 
to be working here at LTBB and 
to be working in nishinaabe-
mwin. I will be working as an 
Aankwadong Project Technician 
along with Eva and Sean. I hope 
that we will do good things here 
and make good progress on revi-
talizing nishinaabemwin. Th at’s 
all for now.

 Courtesy photo.

I N T R O D U C I N G  A A N K W A D O N G  P R O J E C T  T E C H N I C I A N  C L I N T  B O U L T O N

Aanii, Nbiishkwe 
ndizhinikaaz. Odaawa ndaaw. 

Migizi ndodem. Wiikwedon-
hsing ndoonjibaa. LTBB ndod-
abendaagwaz. Eva Oldman 
ndo-zhaaganaashii-noozwin. 
Aankwadong Project Coordina-
tor ndonaangzhe. Niiwin binoo-
jiinhak ndowaak. Alonzo, Alexa, 
Minaatigo Niibiishenh, miinwa 
Mookse Giizis. Nbazigim Ma-
heengunse Osawamick. Shir-
ley (Naganashe) Oldman-ba 
giizhinkaaza ngashi.  Steven 
Oldman Sr. zhinkaaza noos. Mi-
igwech. Mii Sa Wi. 

Hi, 
My spirit name is Water 

Woman. I am Odawa. I am e agle 

clan. I am from Harbor Springs.
I am a member of the Little 

Traverse Bay Bands of Odawa 
Indians. Eva Oldman is my En-
glish name. 

I am the Project Coordina-
tor for the “On the Cloud” proj-
ect. I have four children. My chil-
dren’s names are Alexa, Alonzo, 
Baby Shirley (Maple Leaf) and 
Maheengunse, Jr. (Risen Sun). 
My boyfriend is Maheengunse 
Osawamick, Sr. My mother’s 
name was Shirley (Naganashe) 
Oldman. My father’s name is 
Steven Oldman, Sr. Th ank you. 
Th at is all. 

Courtesy photo. 

I N T R O D U C I N G  A A N K W A D O N G  P R O J E C T  C O O R D I N A T O R  E V A  O L D M A N

Aanii Mde Baapi 
ndizhinikaaz. Odawa ndaaw. 
Mshiikenh ndodem. Waganakis-

ing ndodabendaagwaz. 
Sean Miller ndo-zhaaga-

naashii-noozwin. Biidaasige 
ndoonjibaa. Biidaasige ndodaa. 
Biidaasige ngiinjindaadiz.

Aankwadong project tech-
nician ndonaangzhe. Waga-
nakising ndoonjinokiitaage. 
Oakland University ngiiskoon-
wenaban.

Niizhtana shi naanan 
ndansaboonigiz. Kaagego binoo-
jiinh ndowaasii. Kaawiin nwiidi-
gesii. Morgan nbazgin aawi. Wil-
liam and Carrie zhinkaazawok 
ngitziimak.

Miigwech. Mii sa wi.

Hello, my name is Mde Baa-

pi. I am Odawa. I am turtle clan. 
I belong to the Little Traverse 
Bay Bands of Odawa Indians. 

My English name is Sean 
Miller. I am from Petoskey. I live 
in Petoskey. I was born in Peto-
skey. 

My profession is “in the 
cloud” Project T echnician. I 
work for the Little Traverse Bay 
Bands. I had gone to school at 
Oakland University.

I am 25 years old. I have 
no children. I am not married. 
My sweetheart is Morgan. My 
parent’s names are William and 
Carrie.

Th ank you. Th at is it. 
Courtesy photo. 

I N T R O D U C I N G  A A N K W A D O N G  P R O J E C T  T E C H N I C I A N  S E A N  M I L L E R



Odawa Trails November 201912

Th e Natural Resource Department hosted the 
2019 Nme’ Celebration on August 24, 2019 at Wol-
verine Township Park in Wolverine, MI. 

Fift y-six sturgeon were released into the Stur-
geon River. In 2019, approximately 1,100 sturgeon 
will be released into the Sturgeon River. 

Th e LTBB Fisheries Enhancement Facility 
(hatchery), located in Levering , MI, has been work-
ing in cooperation with Michigan State University 
and the Michigan Department of Natural Resources 

as well as the Burt Lake Preservation Association’s 
Sturgeon Club and Sturgeon for Tomorrow to re-
store the lake sturgeon population in Burt Lake. 

Since 2013, the LTBB Hatchery has released 
2,930 fi ngerling sturgeon into the Burt Lake system. 
Of the 2,930 fi ngerlings, 1,557 have been stocked in 
the Sturgeon River at or upstream of Wolverine, MI, 
in hopes to improve their chances of imprinting and 
returning to the river when they mature.

Courtesy photos. 

2 0 1 9  N M E ’  C E L E B R A T I O N
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Conservation Officer Matt Robertson was 
recognized as our Great Lake’s Regional Conser-
vation Officer of the Year. This award is given to 
a conservation officer every year at our Regional 
Native America Fish and Wildlife Conference. He 
has done an outstanding job representing our de-
partment and region. Keep up the good work, it is 
noticed and appreciated.

Conservation Officer Tim Mallory shot the 
lights out and made our Great Lakes Shoot Team 
(AGAIN) and will represent our Great Lakes re-
gion at the national level. This is a very competi-
tive shoot against all the tribal conservation offi-

cers within our Great Lakes region. Tim can flat 
out shoot. Nice job Tim. 

Both of these conservation officers put in the 
extra time and should be recognized for their ac-
complishments. They represent our tribe and our 
Natural Resource Department with the upmost 
integrity and excellence. Way to go gentlemen. 
You are appreciated. If you see them in the up-
coming weeks, please take the time to say con-
gratulations.

Courtesy photos. Conservation Officer Tim 
Mallory is the first gentleman  on the left in the 
group photo. 

L T B B  C O N S E R V A T I O N  O F F I C E R S  H O N O R E D  A T  T H E  R E G I O N A L  N A T I V E 
A M E R I C A N  F I S H  A N D  W I L D L I F E  C O N F E R E N C E
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Submitted by Tina DeMoore, Family 
Preservation Program Planner 

To improve tribal child welfare, an en-
hanced LTBB Family Preservation Program 
(FPP) is being developed.  

Th e FPP is envisioned as a problem-solv-
ing justice program with a goal to support 
rather than punish families who are strug-
gling with substance abuse, access to needed 
resources and other challenges. Th e Family 
Preservation Program will surround fami-
lies with services uniquely tailored to their 
respective needs with a focus on “What has 
happened to you?” instead of “What is wrong 
with you?”   

In furtherance of FPP development, ef-
forts are currently underway to obtain input 
regarding family preservation from LTBB 
community members by interviews, surveys 
and other outreach.   

Members of the tribal community who 
are interested to off er their perspectives on 
family preservation are requested to cut 
out, complete and return the Family Pres-
ervation Program survey included here to:                                            

Tina DeMoore, Family Preservation Planner, 
Little Traverse Bay Bands of Odawa Indians, 
7500 Odawa Circle Harbor Springs, MI 49740 

Th e voices of the tribe as gathered 
through this survey will shape the LTBB fam-
ily preservation program going forward.  

Anyone who would like more informa-
tion about the FPP is encouraged to contact 
Tina DeMoore by e-mail at cdemoore@ltb-
bodawa-nsn.gov or cld@racc2000.com or by 
phone at 231-330-2253. 

Th is project is fi nanced 100% ($150,000) 
by the U.S. Department of Health and Human 
Services Administration for Children and 
Families Tribal Court Improvement Program 
award #90CS2031.  

Th e Family Preservation Program (FPP) 
graphic, created by LTBB Pre-Press 
Graphic Specialist Wendy Congdon, is a 
visual depiction of the array of providers, 
entities, individuals and services available 
to assist families struggling with substance 
abuse, access to needed resources and oth-
er challenges in service of children, the 
tribe’s most vital and cherished resource. 
Th e graphic is a working document subject 
to revision as the voices of the tribe inform 
the development of the LTBB Family Pres-
ervation Program.  

F A M I L Y  P R E S E R V A T I O N  P R O G R A M  S E E K S  L T B B  C O M M U N I T Y  S U R V E Y  R E S P O N S E S

Th is project is fi nanced 100% ($150,000) 
by the U.S. Department of Health and Hu-
man Services Administration for Children 
and Families Tribal Court Improvement 
Program award #90CS2031.  
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Rules:
● Sign up for a LTBB library card number (local 
and non-local, tribal and non-tribal).
● One book can be used to fi ll multiple spaces. 
● Books read to early readers count as well. 
● Each BINGO (vertical, horizontal or 
diagonal) receives one entry into January’s prize 
drawing, but you are only eligible to win ONE 
prize.
● Turn in BINGO card to Cultural Library by 
Monday, December 2nd by 3 p.m. to enter the 
prize drawing.
● Separate drawings for kids, teens and adults.

Kids Prizes:
• $15 gift  card to McLean & Eakin Booksellers 
• $10 gift  card to Little Caesars
• $10 gift  card to Subway
• $10 gift  card to Kilwin’s
Teen  and Adult Prizes:
• Pair of Movie Tickets
• $15 gift  card to McLean & Eakin Booksellers 
• $10 gift  card to Starbucks
• $10 gift  card to Kilwin’s
Book BINGO runs through February 2020. 

BINGO cards are available on the LTBB website, 
www.ltbbodawa-nsn.gov, and the Cultural Library. 
Call 231-242-1487 with questions.

K I D S ,  T E E N S  A N D  A D U L T S !  R E A D  T H R O U G H  N O V E M B E R  F O R  B O O K  B I N G O !
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L T B B  T R I B A L  C O U R T  A D M I N I S T E R S  O A T H S  O F  O F F I C E

On September 6, 2019, LTBB 
Chief Judge Allie Greenleaf Mal-
donado administered the oaths of 
offi  ce to Gerald Chingwa to the 
LTBB Natural Resources Com-
mission. Courtesy photo. 

On September 9, 2019, LTBB Chief Judge Allie Greenleaf Maldona-
do administered the oaths of offi  ce to the following individuals: Cathy 
Bradley and Grace Zerbe to the LTBB Gaming Regulatory Commission. 
Courtesy photos.  

On September 11, 2019, 
LTBB Appellate Justice Bill Den-
emy administered the oath of of-
fi ce to Melvin Lee Kiogima to the 
LTBB Gaming Regulatory Com-
mission. Courtesy photo. 

On September 19, 2019, 
LTBB Chief Judge Allie Green-
leaf Maldonado administered the 
oath of offi  ce to Carol Jeff ers for 
the LTBB Zoning Board of Ap-
peals. Courtesy photo.  

On September 21, 2019, 
LTBB Chief Judge Allie Greenleaf 
Maldonado administered the oath 
of offi  ce to Carla Osawamick to 
the LTBB Election Board. Courte-
sy photo. 

On September 23, 2019, 
LTBB Chief Judge Allie Greenleaf 
Maldonado administered the oath 
of offi  ce to Angie Woodin to the 
LTBB Education Appeals Board. 
Courtesy photo.  

On September 6, 2019, LTBB Chief Judge Allie Greenleaf Maldonado administered the oaths of offi  ce 
to the following individuals: Robin Barney-Lees, Steven Sochay and Linda Keway to the LTBB Indian Child 
Welfare Commission. Courtesy photos.  
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By William T. Perkins

Editor’s note: Th e following article 
by William T. Perkins appeared in the Pe-
toskey News-Review on October 2, 2019 
and is reprinted here with permission. 

Late Friday aft ernoon (September 27, 
2019), shortly before a number of North-
ern Michigan newspapers were ready to 
go to press, Enbridge made a last-ditch ef-
fort to cancel an ad campaign that would 
soon become the subject of an investiga-
tive article from Bridge Magazine and the 
Michigan Campaign Finance Network.

As a result, the energy company was 
able to pull the ad — which some have 
called “misleading” — from the pages 
of some, but not all, Saturday papers in 
Michigan, before Bridge went live with its 
story.

Th e ad campaign, promoting En-
bridge’s continued operation of the Line 
5 petroleum pipeline that passes through Michigan, 
featured a picture of a man placing a buoy in the 
Straits of Mackinac, with the text, “We’re working to 
protect Michigan’s water,” in large print underneath. 

But the article, published Monday (September 
30, 2019) and written by Jim Malewitz of Bridge 
Magazine and Craig Maurer of the Campaign Fi-
nance Network, notes the man in the picture was 
not conducting any work on behalf of Enbridge. In 
fact, he was Eric Anderson, a Scientist for the Na-
tional Oceanic and Atmospheric Administration’s 
(NOAA) Great Lakes Environmental Research Lab-
oratory.

Th at organization is a federal entity and oper-
ates under the U.S. Department of Commerce. Th eir 
work sometimes pertains to the 66-year-old pipe-
line, which runs beneath the Straits of Mackinac 
and also crosses paths with many Great Lakes trib-
utaries. But, their dealings with Enbridge are more 
closely characterized in terms of scientifi c 

inquiry and oversight — not in terms of part-
nership.

NOAA took no offi  cial position on the ad cam-
paign, but the Bridge article anonymously quoted 
multiple co-workers of Anderson’s who expressed 
frustration over the use of a government scientist’s 
image to promote a private entity. Sources also say 
the image was doctored to remove a NOAA logo 
from the scene.

Th e Enbridge ads are part of a massive statewide 
eff ort to shore up public support for the company, 
which is embroiled with the state in a legal battle to a 
new tunnel beneath the Straits, which would house 
Line 5. Th at tunnel is considered a feasible method 
of protection from a rupture in the Straits portion 
of the line, but, if it were to be built, it would likely 
extend the presence of the pipeline in Michigan for 
decades to come.

A September article from the Michigan Cam-
paign Finance Network indicates that Enbridge has 
invested hundreds of thousands of dollars in lobby-
ing and advertising since the start of last year.

In Northern Michigan, the ads showing An-
derson have run in newspapers, including the Pe-
toskey News-Review and sister publications such as 
Charlevoix Courier, Gaylord Herald Times, Cheboy-
gan Tribune and Th e Sault News. Th ose fi ve papers 
are all owned by GateHouse Media and printed in 
the News-Review pressroom. Th e ads also appeared 
in publications based downstate, including the De-
troit Free Press, Lansing State Journal and Th e Flint 

Journal.
Bridge Magazine reported Tuesday (October 1, 

2019) that Enbridge had apologized and decided to 
halt the ads.

But, interviews with the higher-ups at some of 
those Northern Michigan newspapers suggest that 
Enbridge already had boots on the ground Friday 
aft ernoon (September 27, 2019) — days before the 
Bridge article ran.

Christy Lyons, General Manager for the Peto-
skey News-Review, said staff  received an “urgent” 
message Friday aft ernoon (September 27, 2019) 
from the agency, which handles Enbridge’s advertis-
ing, asking if the ad could be pulled. 

Th at message came through shortly aft er 3 p.m. 
Friday aft ernoon (September 27, 2019) during the 
fi nal stages of designing the Saturday issue. Th e 
message did not specify what the issue was with the 
ad, only that the “creative that was sent cannot run.”

“Th at was probably about the very latest we 
could have been able to cancel that ad because the 
plates are going to the press,” Lyons said “And, we 
weren’t able to replace it, we didn’t have time to have 
them send us a new ad, so we just had to cancel it 
and run a house ad.”

Th e ads did appear in the Saturday editions of 
the Sault Ste. Marie and Cheboygan papers, though. 
Th ose papers are also printed in Petoskey on the 
same general deadline although ads coming from 
agencies are routed through a representative in 
Coldwater.

Deedra Haselhuhn, General Manager for those 
papers, said the ad agency reached out to that Cold-
water representative shortly aft er 4 p.m.

“Our deadline was past to do anything, so at 
that point, I just reached out and said we’re past 
deadline to kill any ads,” Haselhuhn said “Th ere’s 
nothing we can do at that point.”

She said the ad agency was understanding.
Th e ad has already run several times in Gate-

House’s Northern Michigan news outlets during the 
last few months — including the Charlevoix and 
Gaylord publications, which are not daily papers 
and did not have Saturday issues. Th e ad, however, 
appeared most recently in the Friday, September 27, 
edition of the Gaylord Herald Times, which went to 
press the day before.

Th e News-Review reached out to Enbridge 
spokesman Ryan Duff y — once by e-mail and mul-
tiple times by phone — for more information about 
the company’s decision to halt the ads. Duff y did 
not specifi cally answer all of the questions posed 
by the News-Review, but did send an offi  cial com-
pany statement: “Enbridge has removed the ad con-
taining this photograph depiction of the National 
Oceanic and Atmospheric Administration scientist 
from circulation. We apologize to the scientist and 
to the Administration and regret any concerns this 
may have caused.”

Courtesy graphic. 

E N B R I D G E  A D  —  W H I C H  R A N  I N  S E V E R A L  N  O R T H E R N  M I C H I G A N 
N E W S P A P E R S  —  D E E M E D  “ M I S L E A D I N G ”
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Editor’s note: Th e following is an Administra-
tion for Native Americans press release dated Octo-
ber 11, 2019. 

Th e Administration for Native Americans 
(ANA) at the U.S. Department of Health and Hu-
man Services’ Administration for Children and 
Families recently awarded 40 grant projects, totaling 
$11,237,594 to help strengthen Native communities 
throughout the United States.

ANA promotes self-suffi  ciency for Native 
Americans by providing discretionary grant fund-
ing for community-based projects as well as train-
ing and technical assistance to eligible tribes and 
Native organizations. Funding through the Social 
and Economic Strategies (SEDS), Social and Eco-
nomic Strategies for Alaska (SEDS-AK) and the En-
vironmental Regulatory Enhancement (ERE) grants 
will assist Native governments and organizations 
with planning, developing and implementing proj-
ects which preserve Native culture and ceremonies, 
support economic development, utilize traditional 
practices to safeguard the land, water and air envi-
ronments within and around Native communities 
and strengthen inter-generational activities between 
elders and youth. Th ese grant projects, which have a 
project period between one to three years, support 
ANA’s mission to promote self-suffi  ciency and en-
courage communities to move toward social and 
economic well-being.

“ANA is proud to announce these new awards 
and partnerships designed to grow local economies,” 
said Jeannie Hovland, Commissioner of ANA. “Th e 
recipients have made it through a competitive selec-
tion process, and we are excited to see these projects 
implemented.”

Each grant recipient proposed projects based 
on needs identifi ed by their community. 

Th e recently awarded tribes and Native orga-
nizations highlighted below will work to establish 
programs that strengthen Native heritage, increase 
capacity building and support Native professional 
retention. Most grants will be for a three-year proj-
ect period and will range from $100,000 - $400,000. 
ANA is pleased to congratulate the following recipi-
ents’ of 2019 grants.

Th e following Native American governments 
and organizations are recipients of the Social and 
Economic Development Strategies for Alaska 2019 
grant:

• Angoon Community Association (AK) – 
$159,640

• Nanwalek IRA Council (AK) - $124,458
Th e following Native American governments 

and organizations are recipients of the Social and 
Economic Development Strategies 2019 grant:

• Alaska Native Justice Center, Inc. (AK) - 

$400,000
• Knik Tribe (AK) - $400,000
• Empowering Pacifi c Island Communities 

(AS) - $400,000
• San Carlos Apache Tribe (AZ) - $392,985
• Native American Connections (AZ) - 

$100,000
• American Indian Recruitment Programs 

(CA) – $128,354
• California Indian Manpower Consortium 

(CA) - $128,914
• KAʻEHU (HI) - $399,484
• Partners in Development Foundation (HI) – 

$400,000
• Sustain Hawaii (HI) - $377,989
• Sustainable Molokai (HI) – $335,612
• Little Traverse Bay Bands of Odawa Indians 

(MI) - $400,000
• Michigan Indian Legal Services, Inc. (MI) – 

$102,117
• American Indian Family Center (MN) - 

$274,626
• Bdote Learning Center (MN) - $345,363
• Fond du Lac Band of Lake Superior Chippewa 

(MN) - $280,724
• Lower Sioux Community Council (MN) – 

$255,109
• Prairie Island Indian Community (MN) – 

$229,637
• Red Lake Band of Chippewa Indians (MN) - 

$381,847
• Commonwealth of the Northern Mariana Is-

lands Public School System (MP) - $147,755
• Friends of Mariana Trench (MP) - $250,720
• Chippewa Cree Tribe of the Rocky Boy Reser-

vation (MT) – $129,345
• American Indian Science and Engineering 

Society (NM) – $310,023
• Dine Anai, Incorporated (NM) - $389,962
• Native American Indian Center of Central 

Ohio (OH) - $284,024
• National Indian Women’s Health Resource 

Center (OK) - $164,923
• Th e Klamath Tribes (OR) - $245,298
• Pine Ridge Area Chamber of Commerce (SD) 

- $400,000
• Lummi Indian Business Council (WA) - 

$355,308
• Menominee Indian Tribe of Wisconsin (WI) 

– $240,527
• Red Cliff  Band of Lake Superior Chippewa In-

dians (WI) - $388,268
Th e following Native American governments 

and organizations are recipients of the Environmen-
tal Regulatory Enhancement 2019 grant:

• Native Village of Ekwok (AK) – $94,419
• Yakutat Tlingit Tribe (AK) - $274,927
• Federated Indians of Graton Rancheria (CA) 

– $165,060
• Tolowa Dee-ni’ Nation (CA) – $273,569
• Nez Perce Tribe (ID) - $118,573
• Cherokee Nation (OK) - $77,015
• Tonkawa Tribe of Indians of Oklahoma (OK) 

– $133,0 70
To review the complete listing of Administra-

tion for Native Americans grants, visit www.acf.hhs.
gov/ana/current-grantees

Courtesy graphic. 

A D M I N I S T R A T I O N  F O R  N A T I V E  A M E R I C A N S  A W A R D S  $ 1 1 . 2  M I L L I O N  T O 
S T R E N G T H E N  N A T I V E  C O M M U N I T I E S
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MICHIGAN

November 9
16th Annual Honoring our 
Anishinaabe Veterans Pow 
Wow
Kinross, MI
Contact: Sault Tribe Cultural 
Division at 906-635-6050

December 31
2019 New Year’s Eve Sobriety 
Pow Wow
Sault Ste. Marie, MI
Contact: Sault Tribe Cultural 
Division at 906-635-6050

March 21-22, 2020 
Central Michigan University’s 
31st Annual Celebrating Life 
Pow Wow
McGuirk Arena
Central Michigan University
Mt. Pleasant, MI
Contact: CMU’s Native 
American Programs at 989-774-
2508 or NAP@cmich.edu

March 28-29, 2020
48th Annual Dance for Mother 
Earth Pow Wow
Skyline High School
Ann Arbor, MI

WISCONSIN

November 11
LCO Veterans Pow Wow
Hayward, WI
Contact: 715-634-8924

December 31
LCO New Year’s Pow Wow
Hayward, WI
Contact: 715-634-8924

December 31
Menominee New Year’s Pow 
Wow
Keshena, WI
Contact: 715-756-2354

On the Pow Wow TrailOn the Pow Wow Trail
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In accordance with law and policy, Elders Comment/Public Comment as recorded in the minutes will contain the name of the Citizen or “Immediate Family” or “Family member” and only the subject matter brought by the in-
dividual. No attempt will be made by the Legislative Branch to summarize the comments. Written public comments will be accepted by the Legislative Offi  ce. Written comments shall be attached to the offi  cial approved minutes 
housed in the Legislative Branch. Written comments are not published, however shall be open to review within the Legislative Offi  ce in accordance with any laws regarding such documents.

Th e Little Traverse Bay Bands 
of Odawa Indians

Tribal Council Chambers
7500 Odawa Circle

Harbor Springs, MI 49740
Tribal Council Regular Meeting

September 12, 2019

Call to Order: 9:00 a.m.
Opening ceremony:  Legislative Leader 

Emily Proctor
Closed Session:  yes
Council Present: Councilor Fred Har-

rington Jr., Councilor Fred Kiogima, 
Councilor Tamara Kiogima, Councilor 
Melissa Pamp, Councilor Marty Van De 
Car, Legislative Leader Emily Proctor, 
Secretary Julie Shananaquet, Treasurer 
Marcella Reyes

Absent: Councilor Leroy Shomin
Legislative Offi  ce Staff  Present: Offi  ce 

Manager Michele Portman-LaCount, 
Senior Financial Analyst Rachel Cope, 
Legislative Administrative Assistant Lin-
da Gokee, Economic Business and De-
velopment Director Billi Jo Head, Tribal 
Historic Preservation Offi  cer Melissa 
Wiatrolik, General Counsel James Bran-
sky, Offi  ce of Citizens Legal Assistance 
Cherie Dominic

Corporate Charters Present: Tradi-
tional Tribal Burial Board Inc. Patrick 
Wemigwase, Ziibimijwang: Joe VanAls-
tine, Kevin Donner, Odawa Economic 
Aff airs Holding Inc.:  Mary Roberts, 
Cheryl Kishigo-Lesky, Odawa Economic 
Development Management, Inc.: Alan 
Proctor, 

Executive Offi  cials and Staff  Present: 
Tribal Chairperson Regina Gasco-Bent-
ley, Unit I Executive Director Phil 
Harmon, Human Services Survivors 
Outreach Specialists Keely Frye and 
Stacey Ettawageshik, Human Resources 
Department: Director Denise Petoskey, 
and Generalist Rose Pyant, Law Enforce-
ment Chief Jeff  Cobe, Planning: Director 
Amanda Swiss and Administrative Assis-
tant Shari Temple 

Judicial Offi  cials and Staff : Chief Judge 
Allie Maldonado

Public: Mary Schneider, Susan 
Swadling, Jannan Cornstalk, Annette 
VanDeCar, Sarah Proctor, Dexter Mc-
Namara

Invited Guest: Michigan Indian Legal 
Services, James Keedy and Norika Betti

Agenda
Motion made by Secretary Julie Sha-

nanaquet and supported by Treasurer 
Marcella Reyes to adopt the agenda for 
September 12, 2019 as presented. 

Vote: 8- Yes, 0- No, 0- Abstained, 1- Ab-
sent (Councilor Leroy Shomin)

Motion carried.
9:00 a.m. Public Comment Opens
Susan Swadling - Demolition of Trib-

al Government’s “white house” (Tribal 
Council awareness, what will happen to 
all other buildings that are in disrepair or 
under consideration of removal?)  Laws 
aff ecting hemp and marijuana produc-
tion.

9:16 a.m. Public Comment Closes
While technical diffi  culties were taken 

care of, an informal discussion occurred 
regarding economic adventures.

9:30 a.m. Training: Discrimination 
and Sexual Harassment Awareness as 
presented by Keely Frye and Stacy Et-
tawageshik

10:45 a.m. Break
10:58a.m. Resume 
Discussion:  Not just an employee issue, 

but also includes Vendor/Client harass-
ment, Administrative, Elected Offi  cials 
as supervisors. How to address com-
plaints when harassment involves key 
executive employees.

Legislative Leader Emily Proctor 
thanked attendees for presentation and 
participation.

Motion made by Councilor Fred Har-
rington Jr. and supported by Councilor 
Marty Van De Car to approve the August 
22, 2019 morning session meeting min-
utes as presented. 

 Vote: 8- Yes, 0- No, 0- Abstained, 1- Ab-
sent (Councilor Leroy Shomin)

Motion carried.
Motion made by Councilor Fred Har-

rington Jr. and supported by Councilor 
Melissa Pamp to approve the August 22, 
2019 aft ernoon session meeting minutes 
as presented.

Vote: 8- Yes, 0- No, 0- Abstained, 1- Ab-
sent (Councilor Leroy Shomin)

Motion carried.
Executive Oversite Report: 
Discussion items:  Chippewa Ottawa 

Resource Authority meeting, Mackinaw 
Island Training/United Tribes, Reminder 
of Traditional pow-wow and Sovereign-
ty Day events. Need to get emergency 
response process in place.  North wing 
carpeting completed.  Language Depart-
ment moving forward, Employee Appre-
ciation Day.  Hunter Safety/Survival class 
underway. 

Questions raised regarding safety and 
maintenance of  Tribal dock in Macki-
naw and signage lighting issues with the 
entrance of government complex. 

Motion made by Councilor Tamara 
Kiogima and supported by Treasurer 
Marcella Reyes to acknowledge the ver-
bal Executive Report presented by Chair-
person Regina Gasco-Bentley and Unit I 
Executive Director Phil Harmon on Sep-
tember 12, 2019.

Vote: 8- Yes, 0- No, 0- Abstained, 1- Ab-
sent (Councilor Leroy Shomin)

Motion carried.
Legislative Offi  cer Reports:  
Legislative Leader Report
Discussion:  Written report included.  

Suggest adding Public Comment Policy 
to the next work session.  

Break for Public comment
11:42 a.m. Open
Janaan Cornstalk thanked people and 

Tribal Council for support who attended 
“Flotation Event” and Festival and gave 
summary of events.  Will attend upcom-
ing Texas Water event.  Water tourism 
needed.

Linda Gokee thanked Janaan for water 
protection eff orts.  Th anked Council-
or Fred Harrington Jr. for his economic 
development eff orts.  Would like to see 
all names of people expressing interest 
in sitting on Boards.  Legislation needed 
to ensure all Citizens interested in board 
positions have equal opportunity.

Chief Judge Allie Maldonado Indi-
an Child Welfare  update.  Invitation to 
Tribal Council to attend the graduation 
of the Healing to Wellness participant.  

11:52 a.m.  Closed
11:53 a.m.  Lunch Break
1:35 p.m.  Meeting Resumes
1:42 p.m.  Motion made by Council-

or Tamara Kiogima and supported by 
Councilor Fred Harrington Jr. to go into 
closed session for personnel.

Vote: 8- Yes, 0 - No, 0- Abstained,1- Ab-
sent (Councilor Leroy Shomin)

Motion carried.
2:14 p.m.  Motion made by Council-

or Tamara Kiogima and supported by 
Councilor Marty Van De Car to return to 
open session.  

Vote: 8- Yes, 0- No, 0- Abstained, 1- Ab-
sent (Councilor Leroy Shomin)

Motion carried.
Legislative Leader Report continued:
Tribal Citizen Contact – Issues brought 

forward by citizens:  
Increase support for Mental Health
Payees or Elder Advocate
Housing
Request to make sure information on 

the tribal website is updated. 
Questions about the White House dem-

olition
Meetings - Contact and attendance: 
Chairperson Regina Gasco-Bentley
Legislative Staff  – Legislative Offi  ce 

Manager Michele Portman-LaCount, 
Economic and Business Development 
Director Billi Jo Head, Sr Financial An-
alyst Rachel Cope and Tribal Historic 
Preservation Offi  ce Melissa Wiatrolik.   

Attended Townhall Meeting regarding 
the Reservation Litigation

Attended Cass County Family Court 
visit with Tribal Court

Matt Stemkoski, Gaming Authority 
Vice-Chair

New Council member orientation
Discussion items:
White House demolition
Offi  ce of Finance and Revenue, Eco-

nomic and Business Development 
(Funding, personnel, expectations of the 
Director, prioritizing economic develop-
ment projects)

Activity and FYI:
Request from Tribal Court to support 

Jennifer E. Deegan to the judicial vacancy 
in the 90th District Court located in Em-
met and Charlevoix County

Requested Executive to create a nomina-
tion process policy for Boards and Char-
ters.

Requested Legislative Staff  to post the 
Public Comment Policy

Fall Extension Conference October 29th – 
30th, Grand Traverse Resort

Out on travel to the 21st Annual Ameri-

can Indian Tourism Conference
Motion made by Councilor Tamara 

Kiogima and supported by Councilor 
Marty Van De Car to accept Legislative 
Leader Emily Proctor’s written and ver-
bal report as presented on September 12, 
2019.

Vote: 8- Yes, 0- No, 0- Abstained, 1- Ab-
sent (Councilor Leroy Shomin)

Motion carried.
Secretary Report 
Phone Polls passed by Tribal Council:
-08/29/19  Motion to approve Emily 

Proctor Legislative Leader, Regina Bentley, 
Tribal Chair and Allie Greenleaf Maldo-
nado, Chief Judge to sign a Letter of Sup-
port for Jenny Deegan to be appointed to 
the Emmet County 90th District Court. 

Phone Poll Vote: 8 Yes, 1 No (Councilor 
Fred Kiogima), 0 Abstained, 0 Absent Mo-
tion carried.

-08/29/19     Motion to Authorize to send 
signed Letter of Support for Jenny Deegan 
to be appointed to the Emmet County 90th 
District Court to Governor Whitmer. 

Phone Poll Vote: 9 Yes, 0 No, 0 Abstained, 
0 Absent Motion carried.

-08/30/19    Motion to authorize Enji-
naaknegeng to retain the law fi rm of Kanji 
& Katzen, PLLC to represent LTBB in its 
appeal of the August 15, 2019 ruling of 
the Federal District Court for the Western 
District of Michigan in LTBB v Whitmer, 
et al, case no. 1:15-cv-850.

Phone Poll Vote: 9 Yes, 0 No, 0 Abstained, 
0 Absent Motion carried.

Motion made by Treasurer Marcella 

Reyes and supported by Councilor Fred 
Harrington Jr. to accept Secretary Julie 
Shananaquet’s verbal and written report 
as presented on the agenda of September 
12, 2019.

Vote: 8- Yes, 0- No, 0- Abstained, 1- Ab-
sent (Councilor Leroy Shomin)

Motion carried.
Treasurer Report
Appropriations and Finance Commit-

tee:
Motion made by Secretary Julie Sha-

nanaquet and supported by Councilor 
Melissa Pamp to accept the Appropria-
tions and Finance Committee verbal and 
written report as provided on the agenda 
of September 12, 2019 and presented by 
Treasurer Marcella Reyes, Committee 
Chair.  

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Councilor Leroy Shomin)

Motion carried.
Land and Reservation Committee: 
Phone Polls passed by Land and Reser-

vation Committee:
-08/28/19 Motion to recommend to 

Tribal Council to approve the May 14th, 
2019 Summary Terms and Conditions 
sheet from 5/3 Bank in principal and au-
thorizing Odawa Economic Development 
Management, Inc. (OEDMI) to work with 
appropriate LTBB employees to continue 
negotiations for the purposes of acquiring 
Land Parcel # 123 and subsequent lease 
to OEDMI to incorporate into Victories 

Square.   OEDMI will assume repayment 
terms and conditions for fi nancing.

Phone Poll Vote: 2 Yes, 1 No (Treasurer 
Reyes), 0 Abstained, 0 Absent

Motion carried.
Committee Comments: None
Motion made by Councilor Fred Har-

rington Jr. and supported by Councilor 
Marty Van De Car to accept the Land 
and Reservation Committee verbal and 
written report as provided on the agen-
da of September 12, 2019 and presented 
by Treasurer Marcella Reyes, Committee 
Chair.  

Vote: 8- Yes,0 - No, 0- Abstained,1- Ab-
sent (Councilor Leroy Shomin)

Motion carried.
2:33 p.m. Councilor Fred Harrington 

Jr. exits meeting
Tribal Council Member Reports:  
Councilor Tamara Kiogima – Cass 

County Family Preservation Court
Motion made by Treasurer Marcella 

Reyes and supported by Councilor Fred 
Kiogima

to accept Councilor Tamara Kiogima’s 
verbal and written report as provided on 
September 12, 2019.

Vote: 7- Yes, 0- No, 0- Abstained, 2- Ab-
sent (Councilor Leroy Shomin, Council-
or Fred Harrington Jr.)

Motion carried
Legislative Staff  Reports:
Economic & Business Development
Corporate Charters and/or Board Up-

dates:
Traditional Tribal Burial Board, Inc.
Odawa Economic Development Man-

agement, Inc.
Ziibimijwang, Inc. – Letter of Resigna-

tion
American Indigenous Sovereign Funds, 

Inc.
Odawa Construction, Inc.
Odawa Aviation, Inc.
Odawa Economic Aff airs Holding, Inc.
Motion made by Treasurer Marcella 

Reyes and supported by Councilor Fred 
Kiogima to accept Economic Business 
and Development Director Billi Jo Head’s 
verbal and written report as presented on 
September 12, 2019.

Vote: 7- Yes,0 - No, 0- Abstained, 2- Ab-
sent (Councilor Leroy Shomin, Council-
or Fred Harrington Jr.)

Motion carried
Offi  ce of Finance and Revenue Report 
Motion made by Treasurer Marcella 

Reyes and supported by Councilor Me-
lissa Pamp to accept Sr. Financial Analyst 
Rachel Cope’s verbal and written report 
as presented on September 12, 2019.

Vote: 7- Yes, 0- No, 0- Abstained, 2- Ab-
sent (Councilor Leroy Shomin, Council-
or Fred Harrington Jr.)

Motion carried
Motion made by Treasurer Marcel-

la Reyes and supported by Secretary 
Julie Shananaquet to authorize Senior 
Financial Analyst Rachel Cope to sign 
confi dentiality agreements with Jon Pan-
amaroff  and Eric Trevan of Anishnabe 
Development, LLC for the purposes 
of research on the Economic Impact of 
Tribal Business Entities in the State of 
Michigan. 

Vote: 7- Yes, 0- No, 0- Abstained, 2- Ab-
sent (Councilor Leroy Shomin, Council-
or Fred Harrington Jr.)  Motion carried

Public Comment   
2:58 p.m. Opens
Citizen Andrew Stich - Personnel ter-

mination brought up previous meetings.  
Citizen Dexter McNamara – Funding 

for Citizen housing.  Court ruling re-
garding nominations for Committee/
Boards.  Need creation of statute that re-
quires all names to be brought forward 
for consideration/appointment.

3:04 p.m. Closes
3:04 p.m.  Break
3:24 p.m.  Resume
Tribal Historic Preservation Offi  cer
Motion made by Councilor Melissa 

Pamp and supported by Treasurer Mar-
cella Reyes to accept Tribal Historic 
Preservation Offi  cer Melissa Wiatrolik’s 
verbal and written report as presented on 
September 12, 2019.

Vote: 7- Yes, 0- No, 0- Abstained,2- Ab-
sent (Councilor Leroy Shomin, Council-
or Fred Harrington Jr.) Motion carried

General Counsel
Motion made by Treasurer Marcella 

Reyes and supported by Councilor Me-
lissa Pamp to accept General Counsel 
Jim Bransky’s verbal report as presented 
on September 12, 2019.

Vote: 7- Yes, 0- No, 0- Abstained, 2- Ab-
sent (Councilor Leroy Shomin, Council-

or Fred Harrington Jr.) Motion carried
Legislative Offi  ce Manager Report
Motion made by Secretary Julie Sha-

nanaquet and supported by Treasurer 
Marcella Reyes to accept Legislative 
Offi  ce Manager Michele Portman-La-
Count’s verbal and written report as pre-
sented on September 12, 2019.

Vote: 7- Yes, 0- No, 0- Abstained, 2- Ab-
sent (Councilor Leroy Shomin, Council-
or Fred Harrington Jr.) Motion carried

Tribal Council Action Items:  Motions
Motion made by Treasurer Marcella 

Reyes and supported by Councilor Fred 
Kiogima to reappoint David Dominic to 
a 3-year term beginning September 1, 
2019 and ending September 1, 2022.

Vote: 6- Yes, 0- No, 1- Abstained (Sec-
retary Julie Shananaquet), 2- Absent 
(Councilor Leroy Shomin, Councilor 
Fred Harrington Jr.) Motion carried

Motion made by Councilor Marty Van 
De Car and supported by Councilor Fred 
Kiogima to reappoint Terry Th omasma 
to a 3-year term beginning September 1, 
2019 and ending September 1, 2022.

Vote: 7- Yes, 0- No, 0- Abstained, 2- Ab-
sent (Councilor Leroy Shomin, Council-
or Fred Harrington Jr.) Motion carried

Motion made by Treasurer Marcella 
Reyes and supported by Councilor Fred 
Kiogima to appoint Mary Kilmer to the 
Gaming Authority to fi ll the remainder 
of a 4-year term ending 09/27/22, pend-
ing background check in accordance 
with statute.

Vote: 5- Yes, 1- No (Councilor Tamara 
Kiogima), 1- Abstained (Councilor Mar-
ty Van De Car), 2- Absent (Councilor Le-
roy Shomin, Councilor Fred Harrington 
Jr.) Motion carried

Motion made by Treasurer Marcella 
Reyes and supported by Secretary Julie 
Shananaquet to approve up to (3) three 
Tribal Councilors to attend the National 
Congress of American Indians 76th An-
nual Convention October 20-25, 2019 in 
Albuquerque NM. (Registration due by 
September 30, 3019)

Vote: 7- Yes, 0- No, 0- Abstained, 2- Ab-
sent (Councilor Leroy Shomin, Council-
or Fred Harrington Jr.)

Motion carried
Motion made by Councilor Tamara Ki-

ogima and supported by Treasurer Mar-
cella Reyes to approve Citizenship List 
A-Eligible for Citizenship dated Septem-
ber 4, 2019 for a total of four (4).

Vote: 7- Yes, 0- No, 0- Abstained, 2- Ab-
sent (Councilor Leroy Shomin, Council-
or Fred Harrington Jr.) Motion carried

Motion made by Councilor Tamara Ki-
ogima and supported by Treasurer Mar-
cella Reyes to approve Citizenship List 
B-Declination (Ineligible) dated Septem-
ber 4, 2019 for a total of two (2).

Vote: 7- Yes, 0- No, 0- Abstained, 2- Ab-
sent (Councilor Leroy Shomin, Council-
or Fred Harrington Jr.) Motion carried

Motion made by Secretary Julie Sha-
nanaquet and supported by Councilor 
Tamara Kiogima to amend the agenda to 
include: 

Citizenship notifi cation of land leases 
for medical marijuana purposes

To retain employment of Billi Jo Head, 
Economic Business and Development 
Director

Land and Reservation Phone poll
Travel to Grand Traverse
 Acknowledge Ziibimijwang, Inc. resig-

nation letter
Vote: 7- Yes, 0- No, 0- Abstained, 2- Ab-

sent (Councilor Leroy Shomin, Council-
or Fred Harrington Jr.)

Motion carried
Motion made by Secretary Julie Sha-

nanaquet and supported by Treasurer 
Marcella Reyes to notify the Tribal Cit-
izenship that the Tribe has leased out 
two of its trust parcels, 1345 US 31 North 
and the former Kings Inn site on Nicolet 
Street in Mackinaw City, to a Michigan 
corporation to operate medical marijua-
na dispensaries.

Vote: 7- Yes, 0- No, 0- Abstained, 2- Ab-
sent (Councilor Leroy Shomin, Council-
or Fred Harrington Jr.) Motion carried

Motion made by Secretary Julie Sha-
nanaquet and supported by Councilor 
Melissa Pamp to retain employment of 
Billi Jo Head as the Economic Business 
and Development Director until Febru-
ary 2020 and to recommend review by 
the Appropriation and Finance Com-
mittee.

Vote: 7- Yes, 0- No,0 - Abstained, 2- Ab-
sent (Councilor Leroy Shomin, Council-
or Fred Harrington Jr.) Motion carried

“Minutes” continued on page 24.

Tribal Council 
Meeting Dates

November 5 Work Session
November 7 Council Meeting
November 19 Work Session
November 21 Council Meeting

December 5 Work Session
December 7 Council Meeting

All Tribal Council meetings 
and work sessions are held in 
the Tribal Council Chambers

located at
7500 Odawa Circle, 
Harbor Springs, MI.

Legislative
Tribal Council Members

Emily Proctor, Legislative Leader
Julie Shananaquet, Secretary
Marcella Reyes, Treasurer
Tamara Kiogima, Councilor
Leroy Shomin, Councilor
Melissa Pamp, Councilor
Marty Van De Car, Councilor
Fredrick Kiogima, Councilor
Frederick Harrington, Jr., 
Councilor
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Motion made by Secretary Julie Sha-

nanaquet and supported by Councilor 
Fred Kiogima to approve the May 14th, 
2019 Summary Terms and Conditions 
sheet from 5/3 Bank in principal and 
authorizing Odawa Economic Devel-
opment Management, Inc. (OEDMI) to 
work with appropriate LTBB employees 
to continue negotiations for the purposes 
of acquiring Land Parcel # 123 and sub-
sequent lease to OEDMI to incorporate 
into Victories Square.  OEDMI will as-
sume repayment terms and conditions 
for fi nancing. 

Vote: 7- Yes, 0- No, 0- Abstained, 2- Ab-
sent (Councilor Leroy Shomin, Council-
or Fred Harrington Jr.) Motion carried

Motion made by Secretary Julie Sha-
nanaquet and supported by Treasurer 
Marcella Reyes to approve travel for 
Tribal Council members to attend Fall 
Extension Conference October 29th & 
30th Grand Traverse Resort.

Vote: 7- Yes, 0- No, 0- Abstained, 2- Ab-
sent (Councilor Leroy Shomin, Council-
or Fred Harrington Jr.) Motion carried

Motion made by Secretary Julie Sha-
nanaquet and supported by Treasurer 
Marcella Reyes to acknowledge receipt of 
Blair Millier’s Letter of Resignation from 
the Ziibimijiwang, Inc.

Vote: 7- Yes, 0- No, 0- Abstained, 2- Ab-
sent (Councilor Leroy Shomin, Council-
or Fred Harrington Jr.) Motion carried

Tribal Council Action Items:  Roll Call 
Votes - none

Other Items of Business:
Gaming Enterprise Board - no report
Adjournment:
5:02 p.m.  Motion made by Councilor 

Tamara Kiogima and supported by Trea-
surer Marcella Reyes to adjourn.

Vote: 7- Yes, 0- No, 0- Abstained, 2- Ab-
sent (Councilor Leroy Shomin, Council-
or Fred Harrington Jr.) Motion carried.

Next Regular Tribal Council Meeting:
September 26, 2019
Th ese Minutes have been read and are 

approved as corrected/written.
Julie Shananaquet, Tribal Council Sec-

retary                    Date

Th e Little Traverse Bay Bands 
of Odawa Indians

Tribal Council Chambers
7500 Odawa Circle

Harbor Springs, MI 49740
Tribal Council Regular Meeting

September 26, 2019

Call to Order: 9:05 a.m.
Opening ceremony:  Tamara Kiogima
Closed Session:  yes
Council Present:  Councilor Fred Har-

rington Jr., Councilor Fred Kiogima, 
Councilor Tamara Kiogima, Councilor 
Melissa Pamp, Councilor Leroy Shomin, 
Councilor Marty Van De Car, Legislative 
Leader Emily Proctor, Secretary Julie 
Shananaquet, Treasurer Marcella Reyes

Absent: none
Legislative Offi  ce Staff  Present:  Offi  ce 

Manager Michele Portman-LaCount, 
Senior Financial Analyst Rachel Cope, 
Legislative Administrative Assistant Lin-
da Gokee, Economic Business and De-
velopment Director Billi Jo Head, Tribal 
Historic Preservation Offi  cer Melissa 
Wiatrolik, Legislative Services Attorney 
Donna Budnick, General Counsel James 
Bransky

Corporate Charters Present: Odawa 
Economic Aff airs Holding Company 
Mary Roberts, Greg Karlis and Cheryl 
Keshigo Lesky

Executive Offi  cials and Staff  Present: 
Tribal Chairperson Regina Gasco-Bent-
ley, Executive Director Unit II Daugherty 
Johnson, Chief Financial Offi  cer Carrie 
Carlson 

Judicial Offi  cials and Staff : none
Public: Renee’ Dillard, Toni Gasco, Wil-

liam Ortiz, Andrew Stich
Invited Guests: 
Odawa Casino Resort’s General Manag-

er Ron Olson, Director of Finance Roger 
Borton, Director of Property Operations 
Barry Laughlin and Director of Slots 
Dennis Shananaquet

Agenda:
Motion made by Secretary Julie Sha-

nanaquet and supported by Treasurer 
Marcella Reyes to adopt the agenda for 
September 26, 2019 as presented. 

Vote: 9- Yes, 0- No, 0- Abstained, 0– 
Absent Motion carried.

Dedication:
Motion made Treasurer Marcella Reyes 

and supported by Councilor Fred Har-
rington Jr.

to dedicate this meeting in honor of the 
following Citizen(s) who have walked 
on:  Charles Keway, Jr.

Vote: 9- Yes, 0- No, 0- Abstained, 0– 
Absent Motion carried.

Minutes:

Motion made by Councilor Tamara 
Kiogima and supported by Treasurer 
Marcella Reyes to approve the Regular 
Meeting minutes of September 12, 2019, 
as presented. 

Vote: 9- Yes, 0- No, 0- Abstained, 0– 
Absent Motion carried.

Executive Oversight Report 
Discussion:  Chairperson Regina-Gas-

co Bentley:  Will be attending Violence 
Against Women Act (VAWA)/Mackinac 
Island and United Tribes of Michigan 
meeting.  Attended Women in Business. 
Dock and signage improvements in 
progress.  

Executive Director-Unit 2 Daugherty 
Johnson addressed upcoming changes in 
Elder’s programs due to limited funding.

Motion made by Councilor Tamara 
Kiogima and supported by Councilor 
Marty Van De Car to acknowledge the 
verbal and written Executive Oversight 
Report as presented by Tribal Chairper-
son Regina Gasco-Bentley and Executive 
Director Unit II Daugherty Johnson on 
September 26, 2019.

Vote: 9- Yes, 0- No, 0- Abstained, 0– 
Absent Motion carried.

Legislative Offi  cer Reports:  
Legislative Leader Report 
Travel Report – American Indian Tour-

ism Conference, Tulsa, OK
Activities
Communication with Executive Branch
10:03 a.m.  Break
10:18 a.m.  Resume
Motion made by Secretary Julie Sha-

nanaquet and supported by Councilor 
Melissa Pamp to accept Legislative Lead-
er Emily Proctor’s verbal Travel Report 
for attendance at the American Indian 
Tourism Conference held in Tulsa, OK.

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Councilor Fred Harrington, Jr.) 
Motion carried.

Motion made by Secretary Julie Sha-
nanaquet and supported by Councilor 
Leroy Shomin to accept Legislative Lead-
er Emily Proctor’s verbal report as pre-
sented on September 26, 2019.

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Councilor Fred Harrington, Jr.) 
Motion carried.

10:25 a.m. Odawa Casino Resort 
Motion made by Secretary Julie Sha-

nanaquet and supported by Councilor 
Melissa Pamp to approve Odawa Ca-
sino Resort’s PNC Final Term Sheet 
and Commitment Letter not to exceed 
$50,000,000.00 and authorize the Trea-
surer Marcella Reyes and Chairperson 
Regina Gasco-Bentley to sign.

Vote: 5- Yes, 2- No (Councilor Fred Ki-
ogima, Legislative Leader Emily Proctor) 
1- Abstained (Councilor Marty Van De 
Car), 1– Absent (Councilor Fred Har-
rington Jr.) 

Motion carried.
Motion made by Councilor Leroy 

Shomin and supported by Treasurer 
Marcella Reyes to approve Odawa Casi-
no & I-5 Design-Build, Inc. as part of the 
$50,000,000.00 PNC loan package and 
not to exceed $2,896,440.00.

Vote: 6- Yes, 1- No (Legislative Leader 
Emily Proctor), 1 Abstained (Councilor 
Marty Van De Car), 1– Absent (Council-
or Fred Harrington, Jr.) Motion carried.

Secretary Report 
Documents Delivered to Executive:  

None
Vetoes: 
09/19/19-Gaming Regulatory Statute 

was VETOED 
(a vote of Tribal Council to override a 

veto shall occur within 90-days of the veto) 
Phone Polls:  None
Motion made by Councilor Tamara 

Kiogima and supported by Councilor 
Leroy Shomin to accept Secretary Julie 
Shananaquet’s verbal and written report 
as presented on the agenda for Septem-
ber 26, 2019. 

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Councilor Fred Harrington, jr.) 
Motion carried.

Treasurer Report
Appropriations and Finance Commit-

tee
(Motions made at Appropriations and 

Finance Committee Meeting held on Sep-
tember 17, 2019))

-Motion made by Secretary Sha-
nanaquet and supported by Councilor 
Shomin to recommend to Tribal Council 
to approve Certifi ed Motion # 092619-01 
Request for Funding from U.S. Depart-
ment of Housing and Urban Development 
Native American Housing Assistance and 
Self-Determination Act (NAHASDA), In-
dian Housing Block Grant Program FY 
2020.

Vote: 3 - Yes, 0 - No, 0 - Abstain, 0 - Ab-
sent Motion carried.

-Motion made by Secretary Shanan-
aquet and supported Councilor Shomin to 
recommend to Tribal Council to approve 
Certifi ed Motion # 092619-03 Ziibimi-

jwang, Inc. Request for Funding through 
the Native American Agricultural Fund.

Vote: 3 - Yes, 0 - No, 0 - Abstain, 0 - Ab-
sent Motion carried.

-Motion made by Councilor Shomin 
and supported Secretary Shananaquet to 
recommend to Tribal Council to adopt 
Tribal Resolution Supplemental Funding 
in the amount of $135,286.00 for infra-
structure and virtual server for the LTBB 
Government. 

Vote: 3 - Yes, 0 - No, 0 - Abstain, 0 - Ab-
sent Motion carried.

-Motion made by Secretary Shanan-
aquet and supported by Councilor Shomin 
to recommend to Tribal Council to ap-
prove Odawa Casino Resort’s PNC Final 
Term Sheet and Commitment Letter in the 
Amount of $50,000,000.00

Vote: 3 - Yes, 0 - No, 0 - Abstain, 0 - Ab-
sent Motion carried.

-Motion made by Councilor Shomin and 
supported by Secretary Shananaquet to 
recommend to Tribal Council to approve 
the Design-Build Agreement between 
Odawa Casino & I-5 Design-Build, Inc. 
as part of the $50,000,000.00 PNC loan 
package and not to exceed $2,896,440.00.

Vote: 3 - Yes, 0 - No, 0 - Abstain, 0 - Ab-
sent Motion carried.

-Motion made by Secretary Shanan-
aquet and supported by Councilor Shomin 
to recommend to Tribal Council to adopt 
Tribal Resolution Supplemental Fund-
ing for the Offi  ce of Finance and Reve-
nue, Economic & Business Development 
Director for FY 2020 in the amount of 
$128,727.00 to come from the General 
Fund-Fund Balance.

Vote: 3 - Yes, 0 - No, 0 - Abstain, 0 - Ab-
sent Motion carried. 

Phone Polls passed by Appropriations 
and Finance Committee:

09/19/19 - Motion to recommend to 
Tribal Council to approve Certifi ed Mo-
tion # 092619-04 Request for Funding 
from the U.S. Department of Health and 
Human Services, Indian Health Service, 
Joint Venture Construction Program FY 
2020.

Phone Poll Vote: 3 Yes, 0 No, 0 Abstained, 
0 Absent

Comments: none Motion carried.
09/24/19 - Motion to recommend to 

Tribal Council to adopt Tribal Resolution 
Supplemental Funding to Mina Mski-
ki Gumik for Computer Infrastructure 
and a Virtual Server in the amount of 
$121,687.00.

Phone Poll Vote: 3 Yes, 0 No, 0 Abstained, 
0 Absent

Comments: none Motion carried.
-Next Meeting: Tuesday, October 15, 

2019 at 9:00 a.m. in Council Chambers
Motion made by Councilor Tamara Ki-

ogima and supported by Councilor Fred 
Kiogima to accept the Appropriations 
and Finance Committee verbal and writ-
ten report as provided on the agenda of 
September 26, 2019, by Treasurer Mar-
cella Reyes, Committee Chair. 

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Councilor Fred Harrington, Jr.) 
Motion carried.

Land and Reservation Committee
-Last Meeting:  September 6, 2019
(Motions presented at the September 

12, 2019 Tribal Council Meeting)
 -Next Meeting: October 4, 2019 at 

10:00 a.m. for the 2019 Northern Land 
Tour.

-Next Regular Scheduled Meeting: Fri-
day, November 1, 2019 at 9:00 a.m. in 
Council Chambers.

Motion made by Councilor Tamara 
Kiogima and supported by Councilor 
Melissa Pamp to accept the Land and 
Reservation Committee verbal report as 
provided on the agenda of September 
26, 2019 by Treasurer Reyes, Committee 
Chair.

Vote: 9- Yes, 0- No, 0 Abstained, 0– Ab-
sent Motion carried.

Public Comment
11:41 a.m. Opens
Andrew Stich-LTBB Citizen, Personnel 

Issue, Reservation boundary issues, Trib-
al housing needs.

11:46 a.m. Closes
Tribal Council Member Reports:
Councilor Tamara Kiogima – Update 

on Drug Court Graduation that occurred 
on September 25, 2019.

Motion made by Secretary Julie Sha-
nanaquet and supported by Councilor 
Leroy Shomin to accept Councilor Ta-
mara Kiogima’s verbal report as present-
ed on September 26, 2019.

Vote: 9- Yes, 0- No, 0- Abstained, 0– 
Absent Motion carried.

11:53 a.m.  Lunch Break
1:38 p.m.  Meeting Resumes
Legislative Offi  ce Reports:
Offi  ce of Economic & Business Devel-

opment
Travel Report – American Indian Mu-

seum Conference – Tulsa, OK
 Motion made by Councilor Melissa 

Pamp and supported by Councilor Le-
roy Shomin to accept Economic Busi-
ness and Development Director Billi Jo 
Head’s verbal and written travel report as 
presented on September 12, 2019.

Vote: 9- Yes, 0- No, 0- Abstained, 0– 
Absent Motion carried.

 Corporate Charters and/or Board Up-
dates:

Traditional Tribal Burial Board, Inc.- 
no report

Odawa Economic Development Man-
agement, Inc.- no report

Ziibimijwang, Inc.-no report
Odawa Economic Aff airs Holding, Inc.- 

update provided
American Indigenous Sovereign Funds, 

Inc. – no report
Odawa Construction, Inc. – no report
Odawa Aviation, Inc. – no report
Motion made by Secretary Julie Sha-

nanaquet and supported by Councilor 
Tamara Kiogima to accept Economic 
Business and Development Director Billi 
Jo Head’s verbal report as presented on 
September 26, 2019.

Vote: 9- Yes, 0- No, 0- Abstained, 0– 
Absent Motion carried.

Odawa Economic Aff airs Holding Cor-
poration 

Motion made by Councilor Fred Har-
rington Jr. and supported by Councilor 
Tamara Kiogima to accept Odawa Eco-
nomic Aff airs Holding Corporation ver-
bal and written report as presented on 
September 26, 2019.

Vote: 9- Yes, 0- No, 0- Abstained, 0– 
Absent Motion carried.

Public Comment
2:42 p.m.  Opens
Andrew Stich – Housing shortage, Ho-

gan/Adams, personnel issue.
Renee Dillard – Here for observation 

only.
Tonia Gasco – Two previous reports 

sent to Executive Department.  Read into 
record last complaint. 

Linda Gokee – Law Enforcement im-
proprieties (release of information and 
laws preventing unauthorized actions)

3:23 p.m.  Closes
3:23 p.m.  Break
3:42 p.m.  Resume
Offi  ce of Finance and Revenue
Motion made by Councilor Fred Har-

rington Jr. and supported by Councilor 
Fred Kiogima to accept Sr Financial An-
alyst Rachel Cope’s verbal and written re-
port as presented on September 26, 2019.

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Legislative Leader Emily Proc-
tor) Motion carried.

Tribal Historic Preservation Offi  cer
Motion made by Treasurer Marcel-

la Reyes and supported by Councilor 
Tamara Kiogima to accept the Tribal 
Historic Preservation Offi  cer Melissa 
Wiatrolik’s verbal and written report as 
presented on September 26, 2019.

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Legislative Leader Emily Proc-
tor) Motion carried.

Legislative Services Attorney (Closed 
Session)

4:03 p.m. Motion made by Councilor 
Tamara Kiogima and supported by Trea-
surer Marcella Reyes to go into closed 
session for Confi dential Business Mat-
ters.

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Legislative Leader Emily Proc-
tor) Motion carried.

4:20 p.m. Motion made by Treasurer 
Marcella Reyes and supported by Coun-
cilor Leroy Shomin to return to open 
session.

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Legislative Leader Emily Proc-
tor) Motion carried.

Motion made by Councilor Tamara 
Kiogima and supported by Treasurer 
Marcella Reyes to acknowledge receipt 
of Legislative Services Attorney Donna 
Budnick’s verbal and written report as 
presented on September 26, 2019.

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Legislative Leader Emily Proc-
tor) Motion carried.

General Counsel
Motion made by Councilor Tamara 

Kiogima and supported by Councilor 
Leroy Shomin to accept General Counsel 
Jim Bransky’s verbal report as presented 
on September 26, 2019. 

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Legislative Leader Emily Proc-
tor) Motion carried.

Legislative Offi  ce Manager
Motion made by Councilor Tamara Ki-

ogima and supported by Treasurer Mar-
cella Reyes to accept Legislative Offi  ce 
Manager Michele Portman-LaCount’s 
verbal and written report as presented on 
September 26, 2019. 

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Legislative Leader Emily Proc-
tor) Motion carried.

Tribal Council Action Items:  Motions

Motion made by Treasurer Marcella 
Reyes and supported by Councilor Leroy 
Shomin

to approve Certifi ed Motion # 092619-
01 Request for Funding from U.S. De-
partment of Housing and Urban De-
velopment Native American Housing 
Assistance and Self-Determination Act 
(NAHASDA), Indian Housing Block 
Grant Program FY 2020.

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Legislative Leader Emily Proc-
tor) Motion carried.

Motion made by Councilor Tamara 
Kiogima and supported by Councilor 
Marty Van De Car to approve Certifi ed 
Motion # 092619-02 Approval of FY 
2020 – FY 2023 Tribal Transportation 
Improvement Plan.

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Legislative Leader Emily Proc-
tor) Motion carried.

Motion made by Councilor Tamara Ki-
ogima and supported by Treasurer Mar-
cella Reyes to approve Certifi ed Motion 
# 092619-03 Ziibimijwang, Inc., Request 
for Funding through the Native Ameri-
can Agricultural Fund.

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Legislative Leader Emily Proc-
tor) Motion carried.

Motion made by Councilor Fred Har-
rington Jr. and supported by Councilor 
Tamara Kiogima to approve Certifi ed 
Motion # 092619-04 Request for Fund-
ing from the U.S. Department of Health 
and Human Services, Indian Health 
Service, Joint Venture Construction Pro-
gram FY 2020.

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Legislative Leader Emily Proc-
tor) Motion carried.

Motion made by Councilor Fred Har-
rington Jr. and supported by Council-
or Leroy Shomin to approve Certifi ed 
Motion # 092619-05 Gaming Authority 
Agreement with TSG Interactive US Ser-
vices Limited for Online Market Access.

Vote: 6- Yes, 1- No (Councilor Fred 
Kiogima), 1- Abstained (Councilor Mar-
ty Van De Car), 1– Absent (Legislative 
Leader Emily Proctor) Motion carried.

Motion made by Councilor Fred Har-
rington Jr. and supported by Councilor 
Melissa Pamp to approve Citizenship List 
A-Eligible for Citizenship dated Septem-
ber 18, 2019 for a total of seven (7).

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Legislative Leader Emily Proc-
tor) Motion carried.

Motion made by Treasurer Marcella 
Reyes and supported by Councilor Fred 
Kiogima to approve Citizenship List 
B-Declination (Ineligible) dated Septem-
ber 18, 2019 for a total of one (1).

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Legislative Leader Emily Proc-
tor) Motion carried.

Motion Treasurer Marcella Reyes and 
Councilor Marty Van De Car to approve 
Tribal Council attendance to RES2020 
Reservation Economic Summit on 
March 1-5, 2020 in Las Vegas, NV.

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Legislative Leader Emily Proc-
tor) Motion carried.

Motion Councilor Leroy Shomin and 
Treasurer Marcella Reyes to authorize 
and approve the Tribal Chairperson to 
send a letter requesting a meeting to 
discuss a potential compact with Gov-
ernor Whitmer of the State of Michigan 
regarding the Michigan Regulation and 
Taxation of Marihuana Act.

Vote: 7- Yes, 1- No (Councilor Tamara 
Kiogima), 0- Abstained, 1– Absent (Leg-
islative Leader Emily Proctor) 

Motion carried.
Motion made by Councilor Fred Har-

rington Jr. and supported by Councilor 
Leroy Shomin to amend the agenda to 
include:

Clark Construction Contract
Remove motion regarding Gaming veto
Vote: 8- Yes, 0- No, 0- Abstained, 1– 

Absent (Legislative Leader Emily Proc-
tor) Motion carried.

Motion made by Councilor Fred Har-
rington Jr.  and supported by Treasurer 
Marcella Reyes to approve Clark Con-
struction Contract for Mackinaw City 
Casino expansion.

Vote: 8- Yes, 0- No, 1- Abstained 
(Councilor Marty Van De Car), 1– Ab-
sent (Legislative Leader Emily Proctor) 
Motion carried.

Tribal Council Action Items:  Roll 
Call Votes

Motion made by Councilor Fred Har-
rington Jr. and supported by Councilor 
Leroy Shomin to adopt Tribal Resolution 
Supplemental Funding in the amount of 
$135,286.00 for (computer) infrastruc-
ture and virtual server for the LTBB gov-
ernment. 

Roll Call: Councilor Fred Harrington 
Jr.-yes Councilor Fred Kiogima-yes, 

“Minutes” continued from page 23.

“Minutes” continued on page 25.
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Councilor Tamara Kiogima-yes, Coun-
cilor Melissa Pamp-yes, Councilor Le-
roy Shomin-yes, Councilor Marty Van 
De Car-yes, Legislative Leader Emily 
Proctor-absent, Secretary Julie Shanan-
aquet-yes, Treasurer Marcella Reyes-yes 
Motion carried.

Motion made by Councilor Fred Har-
rington Jr. and supported by Treasurer 
Marcella Reyes to adopt Tribal Reso-
lution Supplemental Funding to Mina 
Mskiki Gumik for Computer Infrastruc-
ture and a Virtual Server in the amount 
of $121,687.00.

Roll Call: Councilor Fred Harrington 
Jr.-yes, Councilor Fred Kiogima-yes, 
Councilor Tamara Kiogima-yes, Coun-
cilor Melissa Pamp-yes, Councilor Le-

roy Shomin-yes, Councilor Marty Van 
De Car-yes, Legislative Leader Emily 
Proctor-absent, Secretary Julie Shanan-
aquet-yes, Treasurer Marcella Reyes-yes 
Motion carried.

Motion made by Councilor Fred Har-
rington Jr. and supported Councilor Le-
roy Shomin to adopt Tribal Resolution 
Supplemental Funding to the Offi  ce of 
Finance and Revenue, Economic & Busi-
ness Development Director for FY 2020 
in the amount of $128,727.00 to come 
from the General Fund-Fund Balance.

Roll Call: Councilor Fred Harrington 
Jr.-yes, Councilor Fred Kiogima-yes, 
Councilor Tamara Kiogima-yes, Coun-
cilor Melissa Pamp-yes, Councilor Le-
roy Shomin-yes, Councilor Marty Van 
De Car-yes, Legislative Leader Emily 

Proctor-absent, Secretary Julie Shanan-
aquet-yes, Treasurer Marcella Reyes-yes 
Motion carried.

Other Items of Business:
a. Gaming Authority (presentation 

made in a.m.)
Adjournment:
5:04 p.m.  Motion made by Council-

or Tamara Kiogima and supported by 
Councilor Leroy Shomin to adjourn.

Vote: 8- Yes, 0- No, 0- Abstained, 1– 
Absent (Councilor Proctor)

Motion carried.
Next Regular Tribal Council Meeting:
Th ursday, October 10, 2019 at 9:00 a.m.
Th ese Minutes have been read and are 

approved as corrected
Julie Shananaquet, Tribal Council Sec-

retary                    Date

“Minutes” continued from page 24.

Native helpline for domes-
tic violence and dating violence 
sets sights on expansion to 24-7 
operating hours, integration of 
digital chat service and inclu-
sion of sexual assault advocacy  

Editor’s note: Th e following 
is a StrongHearts Native Help-
line press release dated October 
10, 2019. 

 Within three years of 
launching its collaborative proj-
ect, the National Indigenous 
Women’s Resource Center (NI-
WRC) today (October 10, 2019) 
announced the StrongHearts 
Native Helpline (StrongHearts) 
is receiving two grants from the 
Offi  ce of Victims of Crime under 
the United States Department of 
Justice for a combined total of 
$2,768,168 to enhance services 
during the next three years. 

Th e awards – provided by 
the Offi  ce of Victims of Crime 
Advancing the Use of Technolo-
gy to Assist Victims of Crime so-
licitation and the Field-Generat-
ed Program to Improve Services 
for Victims of Crime – will be 
utilized to extend the helpline’s 
operating hours to 24 hours a 
day, develop advocacy training 
and services to assist survivors 
of sexual violence as well as im-
plement digital chat services to 
help increase accessibility and 
address caller safety. Launch 
dates for the digital chat service 

and 24-7 operating hours will be 
released at a later time. 

“Considering Native wom-
en are 2.5 times more likely to 
be raped or be a victim of sexu-
al assault than other groups, the 
StrongHearts Native Helpline 
serves as a potential lifeline for 
survivors of these crimes,” said 
Lori Jump, Assistant Director for 
StrongHearts. “We also know in 
remote areas, some victims may 
not have phone service or may 
fear their abusive partner over-
hearing them in an attempt to 
call, so providing a digital chat 
service option is crucial for in-
creasing access for everyone in 
our communities.” 

American Indians and Alas-
ka Natives suff er from the high-
est rates of violence in the U.S. 
according to the National Insti-
tute of Justice. In March 2017, 
the StrongHearts Native Helpline 
(1-844-7NATIVE) began pro-
viding callers culturally-based 
support for domestic violence 
and dating violence along with a 
connection to Native resources. 
Grounded in an understanding 
of Native cultures, tribal sov-
ereignty and traditions, Native 
advocates are specially trained 
to provide callers with emotion-
al support, crisis intervention, 
personalized safety planning and 
a referral to a Native and tribal 
service provider if needed. Cur-
rently, the helpline is available 
every day from 7 a.m. to 10 p.m. 
Central time. 

“Since the very beginning, 
StrongHearts staff  listened to 
the critical needs of Native com-
munities across the country and 
identifi ed the need for 24-7 op-
erations,” said Lucy Simpson, 
Executive Director of the Na-

tional Indigenous Women’s Re-
source Center. “Now with these 
two awards, we can realize the 
collective vision of having a ded-
icated Native helpline to serve 
survivors of violence in a cultur-
ally-rooted way at all hours of 
the day and night.”

About the StrongHearts 
Native Helpline 

Created by and built to 
serve tribal communities across 
the United States, the Strong-
Hearts Native Helpline is a cul-
turally-appropriate, anonymous, 
confi dential and no-cost ser-
vice dedicated to serving Native 
American survivors of domes-
tic violence and dating violence 
along with their concerned 
family members and friends. By 
dialing 1-844-7NATIVE (1-844-
762-8483), callers can connect 
one-on-one with knowledgeable 
StrongHearts advocates who can 
provide immediate support and 
a connection to Native resources 
to enable survivors to fi nd safe-
ty and live lives free of abuse. 
StrongHearts is available daily 
from 7 a.m. to 10 p.m. CT. Call-
ers reaching out aft er hours may 
connect with the National Do-
mestic Violence Hotline (1-800-
799SAFE) by selecting option 1. 
www.strongheartshelpline.org  

Th is project described was 
made possible by Grant Number 
90EV0426 from the Adminis-
tration on Children, Youth and 
Families, Family and Youth Ser-
vices Bureau, U.S. Department of 
Health and Human Services. Its 
contents are solely the responsi-
bility of the authors and do not 
necessarily represent the offi  cial 
views of the U.S. Department of 
Health and Human Services. 

Courtesy graphic.  
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Editor’s note: Th e following is an American In-
dian College Fund press release. 

Only 14% of American Indian and Alaska Na-
tive students have a college degree, less than half the 
rate of other groups — and one barrier to getting a 
higher education is oft en cost. 

Lannan Foundation of Santa Fe, NM, is helping 
to make it easier for Native students to get a college 
degree thanks to a $3 million endowment it cre-
ated with the American Indian College Fund. Th e 
endowment will provide Native American students 
with scholarships to attend tribal colleges and uni-
versities.

Th e College Fund supports 35 accredited trib-
al colleges and universities (TCUs) through capital 
and programmatic support and scholarships. Th ese 
remarkable institutions are located on or near Indi-
an reservations, serving people who live in remote, 
rural communities. TCUs are aff ordable, accredited 
higher education institutions and off er culturally 
based curriculum in a supportive environment with 
74% of TCU graduates going on to work in careers 
that serve their communities, according to the re-
sults of the Alumni of Tribal Colleges and Universi-
ties Better Th eir Communities survey by the College 
Fund and Gallup. 

Courtesy graphics. 
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Editor’s note: Th e following is a Bay Mills 
Community College (BMCC) press release. 

Bay Mills Community College’s enrollment 
continues to increase with the student count this fall 
reaching one of the highest points since the reces-
sion. BMCC is bucking a trend amongst communi-
ty colleges — a trend of declining enrollment that 
nearly every higher educational institution in the 
country is struggling to overcome.  

BMCC’s administrators attribute the rise in en-
rollment to several factors, including expanded fi -
nancial assistance, enrollment management eff orts, 
world class student support services, state of the art 
facilities and high-quality academic programs that 
continue to evolve to meet the needs of today’s stu-
dents. 

“All areas of our campus community have chal-
lenged themselves to study how their eff orts impact 
enrollment and ultimately student success; we have 
worked collaboratively to improve the entire opera-
tion,” said Dr. Steve Yanni, Enrollment Management 
Committee Chair.

To meet the demands of its enrollment, BMCC 
opened the Michael C. Parish Administration Cen-
ter last fall. Th e 34,700 square foot facility houses 
classrooms, laboratories, faculty offi  ces and student 
meeting areas. Each classroom is equipped with 
computers and technology to meet the needs of both 
students and instructors. Whether you are looking 
to learn about 3-D printing technology or invasive 
species, the classrooms at BMCC are fully equipped 
to provide students with the tools to succeed. 

But BMCC’s success extends beyond that of the 
traditional classroom. Anyone who aspires to earn a 
degree from a distance can enroll in one of BMCC’s 
online degree programs. Currently, there are 12 fully 
online programs, including bachelor’s, associate and 
certifi cate programs.  

“Our online experience mirrors that of the 
classroom in terms of content and individualized 
attention. We feel students should be getting the 
same education whether or not they choose to be in 
the classroom,” said Kendra Voris, Director of Dis-
tance Learning. “During the last two years, we have 

revitalized our off erings, ensuring that quality and 
accessibility are key and that each course is format-
ted to refl ect an on-campus environment. Students 
can expect the experience to be fl uid as they move 
through their chosen program.” 

As a tribally controlled institution of higher ed-
ucation, BMCC also off ers free tuition for individ-
uals who are members of U.S. federally recognized 
tribes. Th e Board of Regents Tuition Award allows 
Native students to take courses on-campus or online 
without having to worry about the cost of earning 
their degree. For non-Native students, the tuition 
rate of $95 per credit hour remains aff ordable. 

Th is fall, BMCC also began partnering with 
the Little Traverse Bay Bands of Odawa Indians 
in WOCTEP (Waganakising Odawa Career and 
Technical Education Program), which provides fi -
nancial support to both tribal and non-tribal mem-
bers seeking to further their education. 

To learn more about the opportunities at 
BMCC, please visit www.bmcc.edu

Bay Mills Community College is located on 
the southeastern shore of Lake Superior within the 
Bay Mills Indian Community in Michigan’s Upper 
Peninsula. As a tribally controlled college and Land 
Grant Institution, the mission of BMCC is to pro-
vide quality educational opportunities, promote 
research and facilitate individual development in 
an accessible, community-based and culturally di-
verse environment that supports and maintains the 
Anishinaabek culture and language. BMCC is ac-
credited through the Higher Learning Commission; 
for more information regarding accreditation, visit 
www.hlcommission.org. BMCC also participates in 
the National Council for State Authorization Rec-
iprocity Agreements nc-sara.org and the Michigan 
Transfer Agreement www.macrao.org/Publications/
MTA.asp

Courtesy graphic.  

B A Y  M I L L S  C O M M U N I T Y  C O L L E G E  E N R O L L M E N T  C O N T I N U E S  T O  I N C R E A S E

On October 1, 2019 , our 
fabulous team members made a 
donation to the Little Traverse 
Bay Humane Society. Every 
quarter, our team members 
pick an organization to donate 
$500 to. This money comes 
from a Blue Jean Day that 
the team can participate in.
Way to go, Odawa Team!

Courtesy photo.

O U R  S T A F F  I S  A L W A Y S  F I N D I N G  L I T T L E  W A Y S  T O  G O  T H E  E X T R A  M I L E !

USDA’s Natural Resources 
Conservation Service (NRCS) 
announced the launch of the 
updated Regional Conservation 
Partnership Program (RCPP). 

Potential partners are en-
couraged to submit proposals 
that will improve the nation’s 
water quality, combat drought, 
enhance soil health, support 
wildlife habitat and protect agri-
cultural viability.

RCPP eligible partners in-
clude private industry, non-gov-
ernment organizations, Indian 
tribes, state and local govern-
ments, water districts and uni-
versities. Partners may request 
between $250,000 and $10 mil-
lion in RCPP funding through 
this funding announcement. Le-

veraging of this NRCS funding is 
a key principle of RCPP; partners 
are expected to make value-add-
ed contributions to amplify the 
impact of RCPP funding.

Th e fi rst iteration of RCPP, 
which was created originally by 
the 2014 Farm Bill, combined 
nearly $1 billion in NRCS invest-
ments with close to $2 billion in 
non-NRCS dollars to implement 
conservation practices across the 
nation. Th ere are currently 375 
active RCPP projects that have 
engaged close to 2,000 partners. 
Th e 2018 Farm Bill made sub-
stantive changes to the program 
to make it more straightforward 
for partners and producers. 
Previously, in the 2014 Farm 
Bill, RCPP derived much of its 
funding from other NRCS con-
servation programs such as the 
Environmental Quality Incen-
tives Program (EQIP). RCPP 
is now a stand-alone program 
with its own dedicated funding, 
simplifying rules for partners 
and producers. Additionally, the 
2018 Farm Bill reduces the num-

ber of funding pools to make the 
submission and approval process 
easier.

Th e announcement solicit-
ing applications marks the fi rst 
step in the implementation of 
the new RCPP. Later this fall, 
NRCS will publish a rule in the 
Federal Register that will estab-
lish the policies for the program 
and further outline the funding 
process. In addition, the RCPP 
Alternative Funding Arrange-
ment provision will be imple-
mented through a separate fund-
ing announcement following 
publication of the RCPP rule. Up 
to $300 million is available for 
RCPP projects for fi scal 2019.

Successful RCPP projects 
provide innovative conservation 
solutions, leverage partner con-
tributions, off er impactful and 
measurable outcomes and are 
implemented by capable part-
ners. 

USDA is now accepting pro-
posals for RCPP. Proposals are 
due December 3, 2019. 
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Th e proclamation came aft er LTBB Tribal Citi-
zen Jannan Cornstalk asked Petoskey city offi  cials to 
consider declaring October 14 as Indigenous Peo-
ples’ Day in the City of Petoskey during the public 
comment portion of the September 16, 2019 City 
Council meeting. 

Following the reading of the proclamation at 
the October 7, 2019 City Council meeting, LTBB 
Tribal Citizen Kenny Dewey sang an honor song 
and Tribal Chairperson Regina Gasco-Bentley 
thanked the Mayor and City Council for recogniz-
ing the contributions of our ancestors and current 
day Odawa people. 

Gasco-Bentley was among a large crowd of 
tribal community members present at the meeting.

In response to the proclamation, McLean & 
Eakin Booksellers, located in downtown Petoskey, 
MI, posted on its Facebook page on October 12, 
2019, the following: “We are thrilled to see that In-
digenous Peoples Day will now be recognized in 
Petoskey and in that spirit, we will have a display 
featuring books written by/about tribal citizens and 

stories. While everyone is entitled to their own ideas 
on what makes a community thrive and what keeps 
business alive, ours is simple. We survive because 
you make a conscious decision to shop local. Over 
the years, we continue to be grateful for the eff orts 
made by tribal citizens in this community to support 
local businesses. Over the years, the Little Traverse 
Bay Bands of Odawa Indians has made a concerted 

eff ort to support and strengthen our downtown, and 
we are so grateful for that. In a digital age where you 
could get whatever you need online, LTBB makes a 
decision to shop with McLean & Eakin each year. 
It is decisions and commitments, like this, to sup-
port each other that keep our area special and help 
it move forward. We would like to acknowledge and 
off er thanks to our local tribal nations for their con-
tributions and eff orts in our downtown. Happy early 
Indigenous Peoples Day.” 

Michigan Governor Gretchen Whitmer re-
leased a proclamation declaring October 14, 2019 as 
Indigenous Peoples Day in Michigan to uplift  our 
country’s indigenous roots, history and contribu-
tions. 

It read in part, “WHEREAS, the state of Mich-
igan recognizes the presence of the three major 
groups in our state today, the Chippewa (Ojibwe), 
Ottawa (Odawa), and Potawatomi (Bodéwadmik), 
who have lived upon this land since time imme-
morial, and values the progress our society has 
accomplished through Native American thought 
and culture; and, WHEREAS, the resolution states 
that Indigenous Peoples Day shall be used to refl ect 
upon the ongoing struggles of Indigenous peoples 
on this land, and to celebrate the thriving cultures 
and values that the Odawa, Ojibwe, Potawatomi, 
and other indigenous peoples contribute to society; 
and, WHEREAS, on this second Monday of Octo-
ber, we should honor the historic, cultural, and con-
temporary signifi cance of Indigenous peoples and 
their ancestral lands that also became known as the 
Americas and celebrate their contributions to com-
munities throughout Michigan, the United States, 
and all over the world;”

On October 10, 2019, Michigan Representative 
Yousef Rabhi introduced House Bill 5112, which 
would replace Columbus Day with Indigenous Peo-
ples’ Day as a state holiday. 

Visit www.odawatrails.com to read the City of 
Petoskey and Michigan Governor’s complete proc-
lamations.

Photos from the Petoskey City Council meeting 
by Communications Coordinator Annette VanDeCar. 

Photo of the book display at McLean & Eakin 
Booksellers in Petoskey, MI, by Marty Van De Car.

“Indigenous Peoples Day” continued from page 1.
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rectors, who hire and oversee the 
WDC CEO (Deidra Mitchell). 
Mitchell directs the daily oper-
ations and WDC staff . Mitchell 
has oversight over the managers 
who run the companies on a day 
to day basis. Mitchell reports to 
the Board of Directors monthly 
and to the membership annually, 
quarterly, through the members 
only website, an Elders Commit-
tee and all WDC websites.  

“You have to decide, are you 
going to separate the politics 
from the companies?” Mitchell 
said. “Th e Board needs to be free 
to make good business decisions. 
No individual tribal member or 
Tribal Councilor has the au-
thority to direct Wasèyabek. We 
are guided by the tribe’s 5-year 
strategic plan and the Wasèy-
abek Development Company 
5-year strategic plan. Th e tribal 
membership develops through a 
public process a revenue alloca-
tion plan and a 5-year strategic 
plan. Th e WDC Board of Direc-
tors approves and monitors the 
WDC 5-year strategic plan.” 

Bill Brooks, Special Le-
gal Counsel to WDC, reiter-
ated the importance of sepa-
rating politics and business. 
“Council is the appropriator 
of funds and approver of plans 
only,” Brooks said. “It’s important 
to have consultants who fi t your 
political structure and fi t your 
plans. It took a lot of planning to 
get everyone on the same page 
and following the same process-
es. It gives Council the comfort 
of knowing that a decision to 
invest money has gone through 
a comprehensive process and is 
within the strategic plan. Th ere 
are 4 critical things. Th e strategic 
plan makes sure everyone is on 
the same page and provides con-
sistency. You need documents 
that clearly outline who has the 
authority. You need to have a due 
diligence plan for acquisition. Fi-
nally, you need a constant fl ow of 
information to keep everyone on 

the same page and to maintain 
expectations.”     

LTBB Economic and Busi-
ness Development Director 
Billi Jo Head was grateful that 
Wasèyabek was gracious enough 
to share its knowledge and ex-
pertise with LTBB. Wasèyabek 
provided detailed handouts 
showing its structure, decision 
fl ow, board qualifi cations and 
obligations, board committees, 
strategic planning and over-
sight, advisory groups, advisory 
groups – agents of management 
and communication.

“Th ey are successfully grow-
ing their economic develop-
ment,” Head said. “Odawa is very 
new at economic development 
apart from gaming. Wasèyabek 
sharing their experiences with us 
assists us in going forward with 
knowledge of the possibilities of 
successful operations as well as 
those they have personally had 
complications with. Th ey have 
extended the opportunity to 
continue to reach out to them for 
any questions and assistance that 
we may have and need, so that 
we have the opportunity to grow 
our economic development in a 
good way.” 

WDC focuses on the acqui-
sition of successful businesses in 
the target industries of construc-
tion, distribution, green/renew-
able energy, logistics, manufac-

turing, real estate and property 
management. It currently con-
sists of fi ve Michigan LLC’s and 
eight tribal LCC’s. 

“It was decided early on by 
the Band to develop economic 
diversifi cation, not to build trib-
al businesses or regulate them,” 
Brooks said. “Tribal LLC com-
panies hire on tribal preference; 
Michigan LLC companies can 
hire on tribal preference. Th ere 
are tribal member development 
plans on all the companies, but 
economic development is not 
a jobs program for tribal mem-
bers.” 

Mitchell, a Kent State Uni-
versity graduate, joined WDC 
in April 2016, and since then, 
WDC has acquired two income 
properties, one consulting fi rm 
and a manufacturing company. 
Under her direction, Wasèyabek 
Federal Services, LLC (WFS) re-
ceived 8(a) certifi cation in Sep-
tember 2018. WFS is a subsidiary 
of WDC and currently holds a 
subcontract at the White House 
to perform construction man-
agement services. WFS also en-
tered into a Mentor-Protégé and 
subsequent Joint Venture with a 
large fi rm supplying engineer-
ing, operations, maintenance, 
environmental, administrative, 
safety and technical capabilities 
to government, prime contrac-
tors and private sector clients. 
Th e JV recently won its fi rst 
multi-award, prime contract to 
provide facilities support ser-
vices to GSA properties along 
the Eastern Seaboard. She has 
started 10 businesses and held 
several executive level positions 
in Indian country, including Ex-
ecutive VP of Business Develop-
ment, COO and CEO prior to 
joining WDC. 

For more information about 
Waseyabek Development Com-
pany, LLC, visit https://wasey-
abek.com/ 

Photos by Communications 
Coordinator Annette VanDeCar.

Editor’s note: Th e following 
is a Michigan Indian Legal Ser-
vices press release dated October 
7, 2019. 

Th e Legal Services Corpora-
tion (LSC) recently announced 
Michigan Indian Legal Services 
(MILS) would receive a $181,084 
Pro Bono Innovation Fund 
grant. LSC’s Pro Bono Innova-
tion Fund (PBIF) is intended to 
encourage and expand pro bono 
eff orts and partnerships to serve 
more low-income clients.

LSC formed the Pro Bono 
Task Force to address the current 
crisis in legal services where at 
least 50% of eligible low-income 
individuals seeking help from 
grantees are turned away due to 
insuffi  cient resources, and 80% 
of civil legal needs are unmet.

Among Michigan’s Native 
communities, especially those 
located in rural areas of the state, 
the percentage of individuals 
living below the poverty level is 
generally much higher than the 
state overall. Rampant poverty 
and scarce legal resources con-
tribute to a signifi cantly greater 
need for eff ective client counsel; 
thus, a demand for innovative 
solutions exists. MILS is part of 
that solution by allocating prac-
tice-ready attorneys to those ru-
ral areas.

MILS will address these un-
met needs by primarily recruit-
ing late-career and retired attor-
neys to: 

• Provide community legal 
education in rural Native com-

munities.
• Provide mentorship 

to newer MILS attorneys, so 
that MILS staff  can provide 
high-quality legal assistance in 
remote communities.

• Provide direct represen-
tation of clients in rural Native 
communities.

For more information on 
pro bono volunteering, please 
contact Norika Kida Betti at 
nbetti@mils3.org or Hank Fields 
at hfi elds@mils3.org

For additional details on 
MILS, please visit www.mils3.
org/

About Michigan Indian 
Legal Services

Michigan Indian Legal 
Services provides legal services 
statewide to income-eligible in-
dividuals and tribes,  advocates 
for the rights of individuals, 
which advances systems of jus-
tice and works to preserve In-
dian families through state and 
tribal courts. 

Courtesy graphic. 

M I C H I G A N  I N D I A N  L E G A L  S E R V I C E S  T O  A S S I S T  M O R E  L O W - I N C O M E 
N A T I V E S  T H R O U G H  E X T E N S I V E  P R O  B O N O  R E C R U I T M E N T

“Economic Development Training” continued from page 1.
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By Levi Rickert

Editor’s note: Th e following 
article appeared on Native News 
Online on October 4, 2019 and is 
reprinted here with permission. 

Michigan Indian tribal 
leaders convening on Macki-
nac Island received great news 
on Th ursday (October 3, 2019) 
during their meeting of the 
United Tribes of Michigan; $12.7 
million has been earmarked in 
the State of Michigan’s 2019-
2020 budget to fully fund the 
Michigan Indian Tuition Waiver 
(MITW) Program.

Wenona Singel (Little Tra-
verse Bay Bands of the Odawa 
Indians), Deputy Legal Coun-
sel serving in the Offi  ce of the 
Governor, State of Michigan, 
announced Michigan Governor 
Gretchen Whitmer signed the 
state budget on October 1, 2019 
to fund the Michigan Indian Tu-
ition Waiver.

Th e MITW is a program en-
acted by Public Act 174 of 1976, 
which waives the tuition costs 
for eligible Native Americans in 
public community colleges or 
universities within Michigan. Up 
until 1995, the MITW was fully 
funded, so that public state insti-
tutions would be reimbursed by 

the State of Michigan for tuition 
for Native American students 
who fulfi lled the requirements. 
In 1995, then Michigan Gover-
nor John Engler sought to elim-
inate the program, but the state 
legislature overrode the gover-
nor’s decision with inadequate 
funding.

Tribal leaders have fought 
since the mid-1990s to have the 
program fully funded. Aft er her 
election last November, Gover-
nor Whitmer made a commit-
ment to tribal leaders she would 
put the MITW in her budget. She 
did so when she submitted her 
budget in February, and the state 
legislature kept the line item to 
fund MITW in the budget.

“Th e Governor recognizes 
the importance of the Michigan 
Indian Tuition Waiver to Native 
students,” Singel told tribal lead-
ers at Th ursday’s meeting.

Th e Michigan state budget 
is $59 billion.

Below are MITW require-
ments for Native American stu-
dents:

Eligibility
To be eligible for the MITW, 

you must meet the following cri-
teria:

• Qualify for admission at 
one of Michigan’s public colleges 
or universities AND

• Be ¼ or more Native 
American blood quantum as 
certifi ed by your tribal Enroll-
ment Department AND

• Be an enrolled  citizen of 
a U.S. federally r ecognized tribe 
as certifi ed by your tribal Enroll-
ment Department AND

• Be  a legal resident of the 
State of Michigan for not less 
than 12 consecutive months.

Documentation
You must provide the fol-

lowing with your MITW appli-
cation.

• A photocopy of your 

Michigan driver’s license or 
state-issued Michigan identifi ca-
tion card;

• A photocopy of your tribal 
ID.

Proof of Residency –  Your 
MITW residency status does not 
determine your residency status 
at your institution. Your institu-
tion may require additional doc-
umentation as proof of residency 
or to determine your length of 
residency in Michigan.

Tribal Certifi cation
You must submit this applica-
tion to your tribal Enrollment 
Department for certifi cation and 
signature.

Th e tribal Enrollment De-
partment is certifying that you, 
the student, are ¼ or more Na-
tive American blood quantum 
and an enrolled citizen of a U.S. 
federally recognized tribe. Th e 
tribal Enrollment Department 
may submit this form and ac-
companying documents on your 
behalf to Michigan Department 
of Civil Rights (MDCR) for ver-
ifi cation.

Student Status
Th e statute does not limit 

tuition waiver eligibility based 
upon full/part-time status, de-
gree track, academic perfor-
mance or similar criteria – and 
such information will not aff ect 
MDCR verifi cation.

Courtesy photos.

S T A T E  O F  M I C H I G A N  F U L L Y  F U N D S  M I C H I G A N  I N D I A N  T U I T I O N  W A I V E R 
W I T H  $ 1 2 . 7  M I L L I O N
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Birthdays
Wishing Roger Willis a big 

happy birthday on November 
18th. Big Love from cuz, big sis 
TS and the family!

A memorial for Samuel G. Shananaquet, 59, of Beaver 
Dam, WI. Born to Sam and Nancy Shananaquet, raised in 
Burt Lake, MI. Family and friends are welcome to attend the 
gathering at Burt Lake Cemetery on November 1, 2019 at 11 

am. Refreshments and light lunch aft erwards.
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